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ABSTRAK

Sebagian besar motivasi kerja karyawan berpengaruh besar terhadap kinerja
yang dihasilkan. Tujuan penelitian ini adalah untuk mengetahui seberapa besar
peran motivasi kerja terhadap kinerja karyawan pada PT. Mahakam Berlian
Samjaya, jumlah sampel 195 karyawan, dengan metode kuesioner, dan analisis
regresi sederhana, hasil perhitungan memperolehnilai beta 0,719, nilai thitung
sebesar 20,441dengan tingkat signifikansi 0,000 dan tingkat keyakinan 95% (o =
0,05), nilai tipe Sebesar 1,972, maka dapat disimpulkan bahwa 20,441>1,972 yang
berarti pernyataan Ha diterima dan Ho di tolak hal ini menunjukan bahwa variabel
motivasi Kkerja berpengaruh signifikan terhadap kinerja karyawan pada PT.
Mahakam Berlian Samjaya. Nilai koefesien determinasi (R) sebesar 0,683.
Artinya motivasi kerja berpengaruh terhadap kinerja karyawan sebesar 68%, dan
32% dipengaruhi oleh variabel lain, yang tidak termasuk dalam penelitian.

Kata Kunci: Motivasi Kerja, Kinerja Karyawan



The Influence of Work Motivation on Employee Performance on PT. Mahakam
Berlian Samjaya
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ABSTRACT

Work motivation of employees has a big influence on the performance
produced. The purpose of this study was to determine how big the role of work
motivation on employee performance at PT. Mahakam Berlian Samjaya, a sample
of 195 employees, using a questionnaire method, and simple regression analysis,
the calculation results obtained a beta value of 0.719, a tcount of 20.441 with a
significance level of 0.000 and a 95% confidence level (a = 0.05), a table value of
1,972, it can be concluded that 20,441> 1,972 which means that Ha's statement
was accepted and Ho in rejecting this shows that the work motivation variable
has a significant effect on employee performance at PT. Mahakam Berlian
Samjaya. The coefficient of determination (R2) is 0.683. Work motivation affects
employee performance by 68%, and 32% is influenced by other variables, which
are not included in the study.

Keywords: Work Motivation, Employee Performance
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