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Pengaruh Lingkungan Kerja Terhadap Kepuasan Pegawai Kerja Dinas 

Perkebunan Provinsi Kalimantan Timur 

 

ABSTRAK 

Penelitian ini dilakukan untuk menguji pengaruh variabel Lingkungan Kerja 

Terhadap Kepuasan Kerja Pegawai Dinas Perkebunan Provinsi Kalimantan Timur. 

Populasi pada penelitian ini adalah seluruh pegawai Dinas Perkebunan Provinsi 

Kalimantan Timur dengan jumlah populasi 123 orang pegawai. Pengambilan sampel 

menggunakan penyebaran kuesioner dengan teknik simple random sampling yaitu 

mengambil sampel secara acak. Sehingga data penelitian yang diperoleh dengan 

membagikan kuesioner adalah 94 responden. Analisis data dilakukan dengan 

melakukan uji validasi, uji rehabilitas, regresi linier sederhana, dan terakhir pengujian 

hipotesis. Hasil dari data tersebut diolah menggunakan bantuan aplikasi SPSS for 

windows versi 25. diperoleh persamaan regresi linier sederhana Y= 9,432 + 0,423 X 

dari hasil perhitungan tersebut didapatkan nilai beta 0,150 dan diperoleh nilai thitung 

sebesar 4.029 dengan tingkat signifikansi 0,000  tingkat keyakinan 95% (α = 0,05), 

serta derajat kebebasan sebanyak 94 sehingga diperoleh nilai ttabel sebesar 1,972, maka 

dapat disimpulkan bahwa 4.029>1,986 yang berarti pernyataan Ha diterima dan Ho di 

tolak hal ini menunjukan bahwa variabel lingkungan kerja berpengaruh signifikan 

terhadap kepuasan kerja pegawai pada Dinas Perkebunan Provinsi Kalimantan Timur. 

Didapatkan nilai koefesien determinasi (R2) sebesar 0,150. Artinya linkungan kerja 

berpengaruh terhadap kepuasan kerja sebesar 15%, sedangkan sisanya sekitar 85% 

dipengaruhi oleh variabel lainnya, yang tidak termasuk dalam penelitian. 

Kata Kunci : Pegawai, Lingkungan Kerja, dan Kepuasan Kerja.
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Effect of Work Environment on Employee Satisfaction of the East Kalimantan 

Provincial Plantation Office 

ABSTRACT 

This study was conducted to examine the effect of Work Environment variables on 

Employee Job Satisfaction in the East Kalimantan Provincial Plantation Office. The 

population in this study were all employees of the East Kalimantan Provincial 

Plantation Office with a total population of 123 employees. Sampling using 

questionnaire distribution with simple random sampling technique that is taking a 

random sample. So the research data obtained by distributing questionnaires were 94 

respondents. Data analysis was performed by conducting validation tests, reliability 

tests, simple linear regression, and finally hypothesis testing. The results of the data 

were processed using SPSS application for Windows version 25. A simple linear 

regression equation Y = 9,432 + 0,423 X was obtained from the calculation results 

obtained a beta value of 0.150 and a tcount value of 4.029 with a significance level of 

0.000 confidence level of 95% (α = 0.05), as well as a degree of freedom of 94 so that 

a ttable value of 1.972 is obtained, it can be concluded that 4,029> 1.986 which 

means that Ha's statement was accepted and Ho rejected, this indicates that the work 

environment variables significantly influence employee job satisfaction at the 

Provincial Plantation Office East Kalimantan. Obtained a coefficient of 

determination (R2) of 0.150. This means that the work environment influences 

employee job satisfaction by 15%, while the remaining 85% is influenced by other 

variables, which are not included in the study. 

Keywords: Employees, Work Environment, and Job Satisfaction. 
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