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PENGARUH KEMAMPUAN DAN PELATIHAN KERJA TERHADAP 

KINERJA PEGAWAI PADA BADAN PENGEMBANGAN SUMBER 

DAYA MANUSIA PROVINSI KALIMANTAN TIMUR 

 
ABSTRAK 

 
Penelitian ini bertujuan untuk menganalisis pengaruh keterampilan dan on the job 

training terhadap produktivitas pegawai Badan Pengembangan Sumber Daya 

Manusia Provinsi Kalimantan Timur. Sebanyak 93 tenaga kerja diikutsertakan 

sebagai bagian dari populasi penelitian ini di Badan Pengembangan Sumber Daya 

Manusia Provinsi Kalimantan Timur; dari kelompok itu, 58 dipilih secara acak 

untuk berpartisipasi dalam sampel penelitian. Pengumpulan informasi dilakukan 

dengan menyebarkan kuesioner kepada para pekerja ASN di Badan 

Pengembangan Sumber Daya Manusia Provinsi Kalimantan Timur. Analisis 

Regresi Linier Berganda, Uji Hipotesis, dan Uji Normalitas, Multikolinearitas, 

dan Heteroskedastisitas adalah beberapa alat yang digunakan dalam prosedur 

analisis data penelitian ini (Uji T dan Koefisien Determinasi). 

Kata Kunci : Kemampuan, Pelatihan kerja, Kinerja 
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EFFECT OF EMPLOYMENT CAPABILITIES AND TRAINING ON 

EMPLOYEE PERFORMANCE AT THE HUMAN RESOURCES 

DEVELOPMENT AGENCY OF EAST KALIMANTAN PROVINCE 

 

ABSTRACT 

The goal of this research was to analyze the impact of skills and on-the-job 

training on the productivity of East Kalimantan Province's Human Resources 

Development Agency staff. A total of 93 workers were included as part of the 

population for this study at the Human Resources Development Agency of East 

Kalimantan Province; from that group, 58 were randomly selected to participate 

in the study's sample. Information was collected by giving out questionnaires to 

ASN workers at the Human Resources Development Agency of East Kalimantan 

Province. Multiple Linear Regression Analysis, Hypothesis Testing, and Tests of 

Normality, Multicollinearity, and Heteroscedasticity are some of the tools used in 

this study's data analysis procedure (T Test and Coefficient of Determination). 

Keywords: Ability, Job Training, Performance. 
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