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ABSTRAK 

Sejak munculnya Covid-19 di Indonesia membuat semua kalangan merasakan efek dari 

pandemi ini khususnya karyawan swasta. Penelitian ini bertujuan untuk menganalisis dan 

menguji gaya kepemimpinan, lingkungan kerja, job insecurity terhadap kinerja melalui stres 

kerja. Pengumpulan data dilakukan dengan membagikan kuesioner kepada karyawan swasta 

yang bekerja di Samarinda dengan jumlah sampel sebanyak 505 responden penelitian. Adapun 

alat analisis yang digunakan yaitu menggunakan analisis jalur. 

Hasil penelitian ini menunjukkan bahwa gaya kepemimpinan, lingkungan kerja, dan job 

insecurity berpengaruh secara signifikan terhadap stres kerja secara parsial maupun simultan dan 

gaya kepemimpinan, lingkungan kerja, dan job insecurity berpengaruh secara signifikan terhadap 

kinerja melalui stres kerja secara parsial maupun simultan 

Kata Kunci: Gaya Kepemimpinan, Lingkungan Kerja, Job Insecurity, Stres Kerja, Kinerja Karyawan Swasta  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

ABSTRACT 

Since the emergence of Covid-19 in Indonesia, everyone has felt the effects of this pandemic, 

especially private employees. This research aims to analyze and test leadership style, work 

environment, job insecurity to performance through work stress. Data collection was conducted 

by distributing questionnaires to private employees working in Samarinda with a sample of 505 

research respondents. The analysis tools used are using path analysis. 

The results of this study showed that leadership style, work environment, and job insecurity 

significantly affect work stress partially and simultaneously and leadership style, work 

environment, and job insecurity significantly affect performance through partial and 

simultaneous work stress 

Keywords:Leadership Style, Work Environment, Job Insecurity, Work Stress,   Private Employee Performance 
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