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ABSTRAK 

 

Tujuan dari penelitian ini adalah untuk mengetahui bagaimana stres kerja 

mempengaruhi produktivitas pekerja di Dinas Sosial Provinsi Kalimantan Timur. 

Teknik penelitian kuantitatif, khususnya pendekatan kuesioner, digunakan di sini. 

Ada dua faktor utama yang berperan di sini: Stres Terkait Pekerjaan (X) dan Hasil 

(Y). Peserta meliputi sebanyak 90 orang pekerja dari Dinas Sosial Provinsi 

Kalimantan Timur. Enam puluh partisipan diwawancarai di Dinas Sosial Provinsi 

Kalimantan Timur menggunakan teknik seleksi acak. Uji instrumen (Validitas dan 

Reliabilitas), analisis regresi linier sederhana, dan uji hipotesis (uji T) merupakan 

beberapa metode statistik yang dijalankan oleh SPSS untuk penelitian ini. Hasil uji 

parsial dengan menggunakan uji-t terhadap variabel bebas yaitu stres kerja 

berpengaruh terhadap variabel terikat yaitu Kinerja Pegawai pada Dinas Sosial 

Provinsi Kalimantan Timur yang sesuai dengan hipotesis penelitian. 

Kata kunci: Stres kerja, kinerja, sumber saya manusia. 
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ABSTRACK 

 

 The purpose of this research is to investigate how stress at work affects 

the productivity of workers at the Social Service Office in East Kalimantan 

Province. Quantitative research techniques, specifically the questionnaire 

approach, are employed here. There are two main factors at play here: Work-

Related Stress (X) and Outcome (Y). Participants included as many as 90 workers 

from the Social Service Office in East Kalimantan Province. Sixty participants were 

interviewed at the Social Service Office in East Kalimantan Province using a 

random selection technique. Instrument test (Validity and Reliability), simple linear 

regression analysis, and the hypothesis test (T test) are among the statistical 

methods run by SPSS for this study. Results from a partial test using a t-test on the 

independent variable, namely work stress, show that it affects the dependent 

variable, namely Employee Performance at the Social Service Office of East 

Kalimantan Province, which is consistent with the study's hypothesis. 

 

Keywords: work stress, performance, human resource. 
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