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Intisari 

 
Tujuan Studi: untuk menganalisis hubungan motivasi kader dengan kepuasan kader 
posyandu dimasa pandemi di wilayah puskesmas juanda 
Metodologi: Penelitian ini menggunakan jenis penelitian Kuantitatif dengan rancangan 
Cross Sectional. Data diperoleh menggunakan pengisian kuesioner dengan wawancara 
secara langsung kepada responden. Populasi penelitian adalah kader di wilayah kerja 
Puskesmas Juanda dengan sampel sebanyak 76 kader yang diambil dengan Teknik 
Sampel stratified random sampling. Uji Statistik dalam penelitian ini menggunakan Uji 
Spearman. 
Hasil: Hasil uji statistik Spearman rho nilai kemaknaan p = 0,000 dengan taraf signifikan 
p = 0,00 atau < 0,05 maka dapat disimpulkan bahwa hasil tersebut menunjukkan terdapat 
hubungan motivasi kader dengan kepuasan kader Posyandu dimasa pandemi di wilayah 
kerja Puskesmas Juanda. 
Manfaat: Hasil penelitian ini dapat dijadikan sebagai bahan evaluasi dalam penyusunan 
perencanaan program pendidikan ilmu kesehatan masyarakat, dapat dijadikan referensi 
dalam penelitian berikutnya, dan sebagai informasi kepada masyarakat pentingnya 
Hubungan Motivasi kader dengan Kepuasan Kader Posyandu. 
 
Kata Kunci: Motivasi, Kepuasan, Kader 
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Abstract 

 
Purpose of study: This study aims to determine whether there is a relationship between 
cadre motivation and the satisfaction of Posyandu cadres during the pandemic in the 
Juanda Health Center area. 
Metodology: This research uses a Quantitative type of research with a Cross Sectional 
design. Data were obtained using the filling out of questionnaires with interviews directly 
with respondents. The study population was cadres in the juanda health center working 
area with a sample of 76 cadres taken with stratified random sampling sample technique. 
Statistical Tests in this study used the Spearman Test. 
Results: The results of the Spearman rho statistical test have a meaningfulness value of 
p = 0.000 with a significant level of p = 0.00 or < 0.05, it can be concluded that these 
results show a relationship between cadre motivation and satisfaction of Posyandu 
cadres during the pandemic in the Juanda Health Center work area. 
Applications: The results of this study can be used as evaluation material in the 
preparation of planning for public health education programs, can be used as a reference 
in subsequent research, and as information to the public the importance of the 
relationship between cadre motivation and posyandu cadre satisfaction. 
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