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 This This investigate was conducted to decide the affect of the 

organization show on worker execution at Cv. Berta Lestari Anggana. 

He investigates quantitative business methodologies. The test strategy 

utilized is the surge testing strategy (census). The address and reply 

segment included 40 agents whose data was collected through a 

overview. The data collected will at that point be confirmed and 

analyzed utilizing SPSS 23 computer program. This investigate 
appears that authority fashion features a positive and noteworthy 

impact on the work execution of specialists Cv. Berta Lestari Anggana 

representative.  
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1. INTRODUCTION  

Every organization will process various resources to achieve its organizational goals. The most 

important resource to pay attention to is human resources which refers to people in the organization in this case 

employees because employees are the planners and executors of strategies in achieving company goals. 

Employees are an element that is always there in every organization. Without employees who have 

good work results, it will be difficult for the organization to achieve its goals. When an employee works in an 

organization, the results of the work completed will affect the success of achieving organizational goals. 

Therefore, the views and feelings of an employee towards his work must be maintained on the positive side of 

his work or in other words the employee must have and maintain job satisfaction so that his productivity can 

be continuously increased. 

Increasing employee work efficiency in a business is very important because it will have a positive 

impact on the business and is expected to increase the effectiveness and efficiency of the business.  One solution 

is to create an effective leadership style. This interdependent relationship is interesting to study and deepen. 

Effective leadership style is expected to be associated with employee performance. 

Leadership Leadership style is the behavior  a leader uses to influence others to achieve certain goals. 
If a manager's leadership behavior is good and satisfies  employees, it will  have a positive impact and influence 

on employee performance. However, if a manager's leadership behavior does not match employees' 

expectations, it will have a negative impact on their performance. (Winarso, 2019). Previous searches on 

Octaviana, 2022. Anisa & Auria, 2021. Hendri & Kirana's 2021 research results show that leadership style has 

a positive and significant influence on employee performance. Muriadi, 2020. Saputri & Handayani, 2018 

shows that leadership style has a negative impact on employee performance and only  a weak impact. 

 

 

 



2. RESEARCH METHOD  

    This research uses quantitative methods. Researchers collect data by distributing questions/tests in the 

form of numbers, which are then analyzed to make a decision to accept or reject, which becomes evidence of 

the theory being tested. The technique used to determine the sample is a non-probability sampling technique 

using a saturated sampling method (census), so the sample used in this research only includes employee CV. 

Berta Lestari Anggana numbered 40 people.. 

 
3. RESULTS AND ANALYSIS  

   This study explores the influence of leadership style on employee performance at CV.Berta is very 

tough. Data collection was carried out by distributing questionnaires using Google forms. The results of 

distributing the questionnaire to 40 respondents can then be described by age, gender, highest level of 

education, seniority and marital status. The descriptive results of the research topic are described as follows: 

 

3.1.  Respondent Characteristics 

An overview of respondent characteristics  can be obtained based on the questionnaire distribution 

results. This study describes the status of employees at CV. Berta Lestari Anggana. The results of distributing 

the questionnaire to 40 respondents can then be described by age, gender, highest level of education, seniority 

and marital status. The  search object description results can be described as follows 

 

3.1.1. Characteristics of Respondents Based on Age 

 

 
 

 

 

 

Based on Table 5.1 above, it shows that there were 31 respondents aged 20-30 with a presentation of 

77.5%, respondents aged 31-40 were 8 people with a presentation of 20%, and respondents aged 41-50 were 1 

person with a presentation of 2,5 %. Based on this result, it can be proven that so far the company has employed 

many employees aged 20-30 years.’ 

 

 



  

 

 

3.1.2.  Characteristics of Respondents Based on Gender 

 

 

 
 

Based on Table 5.2 above, it shows that there are 35 male respondents with a percentage of 87.5%, 

while 5 female respondents with a percentage of 12.5%. Based on these results it can be proven that the majority 

of employees are male. 

  

3.1.3.  Characteristics of Respondents Based on Education 

 

 
Based on Table 5.3 above, it shows that 1 respondent has a junior high school education with a 

percentage of 2.5%, 26 respondents with a senior high school education have a percentage of 65%, and 13 

respondents with a bachelor/master/doctoral education have a percentage of 32.5%. Based on this results it can 

be proven that most of the employees have high school/vocational school education. 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 



3.1.4. Characteristics of Respondents Based on Marital Status  

 

 
 

Based on Table 5.4 above, it shows that there are 25 respondents who are married with a percentage 

of 63%, while the respondents who are single are 15 people with a percentage of 37%. 

 

3.1.5. Characteristics of Respondents Based on Years of Service  

 

 

 

Based on table 5.5 above, it shows that the respondents who worked for more than 12 months were 

31 people with a percentage of 78%, while the respondents who worked for 0-12 months were 9 people with a 

percentage of 22%. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

3.2. Simple Linear Regression Analysis 

 

 

 

4. CONCLUSION  

Primary data was collected by distributing questionnaires to CV staff. Berta Lestari Anggana with 40 

respondents. Therefore,  validity testing was performed to determine whether the questionnaire was valid  and  

reliability testing to determine the consistency of respondents' responses. 

 . 
The Results of testing the validity  of the leadership style test, all  questions are valid. A reliability test 

was then performed and the results showed that all the questions were reliable. Based on the research  discussed, 

it can be concluded that leadership style has a significant influence on employee performance at CV Berta 

Lestari Anggana. 
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