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ABSTRAK 

Kantor Pemerintah X Kota Samarinda merupakan Unit Pelaksana Teknis 

Kementerian Perindustrian Republik Indonesia dibawah Badan Standardisasi dan 

Kebijakan Jasa Industri (BSKJI), berkedudukan di Samarinda. Tujuan penelitian 

untuk mengetahui pengaruh lingkungan kerja (X) terhadap kinerja pegawai (Y) 

pada Kantor Pemerintah X Kota Samarinda. Jenis penelitian yang digunakkan ialah 

metode Kuantitatif. Populasi penelitian menggunakan seluruh pegawai di kantor 

Pemerintah X Kota Samarinda berjumlah 65 orang. Sampel penelitian ini 

merupakan pegawai di kantor pemerintah X kota samarinda yang berjumlah 40 

orang. Pengambilan data menggunakan kuesioner dengan pengukuran skala likert. 

Pengumpulan data menggunakan non probability sampling dengan teknik 

pengambilan sampel (purposive sampling) Adapun alat analisis penelitian Analisis 

Regresi Linear Sederhana. Uji data yang digunakan meliputi uji hipotesis, uji 

validitas, reliabilitas, normalitas dan, uji heteroskedastisitas. Hasil dari penelitian 

ini menunjukkan bahwa Lingkungan kerja memiliki pengaruh signifikan secara 

parsial terhadap kinerja karyawan karena nilai t hitung sebesar 3.763 lebih besar dari 

nilai t tabel 2.0243 dengan nilai signifikansi 0,002 < 0,05. nilai R Square sebesar 

0,232 atau 23,2 %, artinya secara serentak lingkungan kerja mempunyai pengaruh 

sebesar 23,2 % terhadap kinerja karyawan. 

Kata kunci : Lingkungan kerja, Kinerja pegawai, Sumber Daya Manusia  
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ABSTRACT 

Government Office X Kota Samarinda is a Technical Implementation Unit 

of the Ministry of Industry of the Republic of Indonesia under the Industrial Service 

Standardization and Policy Agency (BSKJI), domiciled in Samarinda. The research 

objective was to determine the effect of the work environment (X) on employee 

performance (Y) at Government Office X, Samarinda City. The type of research that 

is used in this research is the Quantitative method. The research population used 

all employees at the Command X office, Samarinda City, totaling 65 people. The 

sample in this study were 40 employees at the X government office in Samarinda 

City, with data collection using a questionnaire with a Likert scale measurement. 

Data collection uses non-probability sampling with purposive sampling technique. 

The research analysis tool uses Simple Linear Regression Analysis. The data test 

used includes hypothesis testing, validity, reliability, normality and 

heteroscedasticity tests. The results of this study indicate that the work environment 

has a partially significant influence on employee performance because the t-count 

value of 3.763 is greater than the t-table value of 2.0243 with a significance value 

of 0.002 <0.05. the R Square value is 0.232 or 23.2%, meaning that simultaneously 

the work environment has an influence of 23.2% on employee performance. 

Keywords: Work environment, employe performance, HRD  
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