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PENGARUH LINGKUNGAN KERJA TERHADAP KINERJA 
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ABSTRAK 

 
Penelitian ini dilaksanakan dengan maksud untuk menilai dampak lingkungan kerja 

terhadap kinerja pegawai di Pusat Pelatihan dan Pengembangan KDOD LAN di Kota 

Samarinda, sebuah lembaga pemerintah pusat. Responden penelitian terdiri dari 48 

pegawai non-struktural di PUSLATBANG KDOD LAN Samarinda. Setelah 

mengesampingkan 7 responden yang menjabat sebagai kepala bagian, jumlah 

keseluruhan responden yang diperhitungkan dalam penelitian ini mencapai 41 pegawai, 

mencerminkan populasi dari lembaga tersebut. Metode penelitian ini mengadopsi 

pendekatan kuantitatif dan menghimpun data melalui penggunaan kuesioner dan 

observasi. Sebelum implementasi penelitian, instrumen penelitian diuji untuk mengukur 

validitas dan reliabilitasnya. Data yang terkumpul kemudian dianalisis melalui metode 

analisis statistik deskriptif, serta menjalani uji asumsi klasik seperti uji normalitas dan uji 

heteroskedastisitas. Selain itu, uji hipotesis seperti regresi linier sederhana, uji 

signifikansi pengaruh parsial (uji T), dan koefisien determinasi dipakai guna menganalisis 

data. Proses analisis data dilaksanakan melalui pemakaian aplikasi SPSS versi 29. 

Temuan dari penelitian memperlihatkan bahwasanya variabel lingkungan kerja secara 

individual berpengaruh signifikan terhadap kinerja karyawan (Y). 

Kata kunci : Pengaruh lingkungan,kinerja karyawan 
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THE INFLUENCE OF THE WORK ENVIRONMENT ON THE 

PERFORMANCE OF STATE CIVIL APPARATUS (ASN) 

OFFICE OF TRAINING AND DEVELOPMENT CENTER FOR 

REGIONAL AUTONOMY DECENTRALIZATION OF STATE 

ADMINISTRATIVE INTITUTIONS SAMARINDA CITY 

 
 

ABSTRACT 

 
This research was conducted with the aim of evaluating the impact of the work 

environment on employee performance at the KDOD LAN Training and Development 

Center in Samarinda City, which is a central government agency. The research sample 

consisted of 48 non-structural employee respondents who worked at PUSLATBANG 

KDOD LAN Samarinda. After deleting 7 respondents who were department heads, the 

total number of respondents in this study was 41 employees, which reflects the population 

of the agency.This research uses a quantitative approach and collects data through the 

use of questionnaires, as well as through observation. Before carrying out the research, 

the research instrument was tested to measure its validity and reliability.The data 

collected was then analyzed using descriptive statistical analysis methods, as well as 

testing classic assumptions such as the normality test and heteroscedasticity test. In 

addition, hypothesis tests such as simple linear regression, partial effect significance test 

(T test), and coefficient of determination are used to analyze the data. The data analysis 

process was carried out using SPSS version 29 software.The research results show that 

work environment variables partially have a significant influence on employee 

performance (Y). 

Keywords: Environmental influence, employee performance 
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