Lampiran 1

BIODATA PENELITI

A. Data Pribadi
Nama
Tempat, Tanggal Lahir
Alamat

Email

B. Riwayat Pendidikan
Tamat TK
Tamat SD
Tamat SMP
Tamat SMA

: Rifkal Artha Yuda
: Loa duri, 16 Maret 2001

: JI. Poros RT 06, Desa Beringin Agung,
Kecamatan Samboja, Kabupaten Kutai
Kartanegara

: rifkalarthayudal6@gmail.com

: Tahun 2006 di TK Melati Samboja
: Tahun 2012 di SDN 036 Samboja
: Tahun 2015 di SMPN 5 Samboja
: Tahun 2018 di SMAN 1 Samboja



Lampiran 2

1. Faktor-Faktor yang Berhubungan dengan Kejadian Burnout Perawat di
RSIA Andini Pekanbaru
(https://ojs.stikestengkumaharatu.ac.id/index.php/JKM/article/view/41)

@) Faktor-Faktor yang Berhubungar X == N = x
& > C @ ojsstikestengkumaharatu.acid/index.php/JKM/article/view/41 B % @ :
i1 Apps MG Portal SIAKADEMIK M5 Portal S| AKADEMIK D (35) Whatsipp  (8) Openleaming Reading list

Register  Login

@ Jurnal Kesehatan Maharatu

27466566
MAHARATU HEALTH JOURNAL

Current Archives About ~ Q search

Home / Archives / Vol2 No1(2021): Jurnal Kesehatan Maharatu | Articles

OPENaACCESS
Faktor-Faktor yang Berhubungan dengan Kejadian Burnout
Perawat di RSIA Andini Pekanbaru

Make a Submission

Regina Vuspyta
STIKes Tengku Maharatu

E JURNAL KESEHATAN MAHARATU
§. Maharatu Health Journal

Muhammad Irwan
STIKes Tengku Maharatu

VL2 W01 APRL 2021 Information

. For Readers
Wan Anita

STIKes Tengku Maharatu For Authors
For Librarians

Keywords: beban kerja, stress kerja, area perawatan, burnout perawat

H £ Type here to search

& 33°C Berawan




2. Burnout Perawat Perempuan Ditinjau dari Iklim Organisasi
(DOI: 10.30595/psychoidea.v15i2.2448)

(https://jurnalnasional.ump.ac.id/index.php/PSYCHOIDEA/article/view/2448

PP BURNOUT PERAWAT PEREMPUL X -+ v - x
€< > C A Notsecure | jurnalnasional.ump.ac.id/index.php/PSYCHOIDEA/article/view/2448 ®2 4% = °
3 Apps M5 Portal SIAKADEMIK #5 Portal SIAKADEMIK @ (35) Whatstpp (@) Openleaming Reading list

HOME ABOUT EDITORIAL TEAM ISSUE~ SUBMISSIONS CONTACT ANNOUNCEMENTS &LOGIN- Q

ISSN 1693-1076 (print)
ISSN 2654-3516 (online)

Psycho ldea

http:/jurnalnasional.ump.ac.id/index.php/PSYCHOIDEA

Home / Vol 15, No 2 (2017) / Sahrah et e Aclar

Alimatus Sahrah

Fakultas Psil gi Universitas Mercu
BURNOUT PERAWAT PEREMPUAN DITINJAU DARI IKLIM ORGANISASI Fﬂ“;ﬂ":es“izgvﬂh"ﬂ

Alimatus Sahrah

Sertifikat Akreditasi SINTA

Abstract

Tujuan peneiitian ini adalah untuk menguji apakah iklim organisasi Rumah Sakit dapat mengakibatkan burnout pada perawat
vang bekerja di Rumah Sakit tersebut. Subjek penelitian ini adalah perawat perempuan sebanyak 40 orang, dengan ciri-ciri subjek
adalah memiliki status kepegawian sebagal karyawan tetap, masa kerja al Diploma 1, dan
berfenis kelamin perempuan. Metode peneumaula 2ne gicunoic 2apicaci ga



http://dx.doi.org/10.30595/psychoidea.v15i2.2448

1. Pengaruh Iklim Organisasi Terhadap Burnout Perawat Rumah Sakit di
Lebak Dalam Masa Covid-19 (https://journal.iain-
manado.ac.id/index.php/JIVA/article/view/1390)

# Hubungan iklim organisasi dan -+ X 4= -
€ > C @ scholangooglecom/scholarthi=eniias sdt=0%2C58q=Hubungan +iklim +organisasi +dan+masa +kerja + dengan +kelelahan +kerja+ perawat +di+ rumah +sakittumum+G... & & #& @
i1 Apps  #5 Portal SIAKADEMIK  #§ Portal S| AGADEMIK @ (35) Wha @ OpenLeaming Reading list
= Google Scholar Hubungan iklim organisasi dan masa kerja dengan kelelahan kerja perawat d ﬂ (2]
Articles # My profile My library
\ny time teor1 Hubungan Iklim Organisasi Dan Masa Kerja Dengan Kelelahan Kerja [PDF] unsrat.ac.id
Since 2021 Perawat Di Rumah Sakit Umum Gmim Bethesda Tomahon
Since 2020 PN Pandean, RKR Kairupan Jurnal Kep: tan, 2018 - ejournal unsrat ac id

Since 2017 Kelelahan adalah salah satu faklor yang dapat mengurangl kapasitas kerja dan ketahanan

tubuh pekerja. Iklim organisasi adalah lingkungan internal atau psikologis organisasi. Iklim

organisasi akan mempengaruhi praklik dan kebijakan sumber daya manusia yang diterima

oleh anggotanya. Melalui survey awal terdapat 33 perawat dengan jumiah Iakilaki 4 orang

Sort by relevance dan perempuan 29 orang. Tujuan Penelitian. Tujuan dalam penelitian ini untuk mengetahui

Sort by date hubungan iklim organisasi dan masa kerja dengan kelelahan kerja perawat di Rumah Sakit
fr Save 99 Cite Citedby 4 Related articles &

Custom range...

Any type
Review articles

Showing the best result for this search, See all results

include patents
" include citations

Help

H £ Type here to search t : 33°C Berawan -

4. Hubungan Iklim Organisasi dan Masa Kerja dengan Kelelahan Kerja
Perawat di Rumah Sakit Umum Gmim Bethesda Tomohon
(https://ejournal.unsrat.ac.id/index.php/jkp/article/viewFile/19492/19042)

Pp PENGARUH IKLIM ORGANISAS| © X + v = X
€ C A Notsecure | journaliain-manado.ac.id/indexphp/JIVA/article/view/1390 2 % 8@ :
31 Apps MG Portal SIAKADEMIK  #§ Portal SIAKADEMIK @ (35) Whatspp (@) Openleaming Reading list

ISSN: 2723-4363

> Marpaung

PENGARUH IKLIM ORGANISASI TERHADAP BURNOUT PADA PERAWAT RUMAH
SAKIT DI LEBAK DALAM MASA COVID-19

Fera Verentina Marpaung, Endro Puspo Wiroko, Seta Wicaksana

Abstract

ABSTRACT

ind effect from o imate to burnout in hosp

worked during the

38
& 33°C Berawan ~

31/12/2021 53



5. Hubungan Iklim Organisasi dan Pemberian Intensif dengan Kepuasan
Kerja Perawat (https://journal.stik-
ij.ac.id/index.php/Keperawatan/article/view/16)

PP HUBUNGAN IKLM ORGANISAS X ¥ - X
& > @ @ journalstik-ijacidfindexphp/Keperawatan/article/view/16 2z %« »@ :
i1 Apps MG Portal SIAKADEMIK A Portal SIAKADEMIK @ (35)WhatsApp  (8) Openleaming Reading list

Register  Login

Pustaka Katulistiwa : Karya Tulis Ilmiah Keperawatan

Current Archives About ~ Q, search

Home [ Archives / Vol 1No1(2020)

HUBUNGAN IKLIM ORGANISASI DAN PEMBERIAN INTENSIF
DENGAN KEPUASAN KERJA PERAWAT

Ni Ketut Elmiyanti

Sekolah Tinggi Iimu Kesehatan Ind

Keywords: Iklim Organisasi; Insentif; Kepuasan Kerja

Abstract

Kepuasan kerja merupakan wujud dari persepsi perawat yang tercermin

dalam sikap dan terfokus pada perilaku terhadap pekerjaan sehingga akan

berdampak pada peningkatan kinerja dan produktivitas. Sebaliknya,

H £ Type here to search

6. Role of Organizational Climate in Job Involvement: A Way ti Develop
the Organizational Commitment of Nursing Staff
(https://doi.org/10.1177%2F2515690X18790726)
(https://journals.sagepub.com/doi/pdf/10.1177/2515690X1879072

Role of Organizational Climate i X 4 v - X
& > X @ journalssagepub.com/doi/full/10.1177/2515690X18790726 2 % @ :
i Apps M Portal SIAKADEMIK #§ Portal SIAKADEMIK @ (35)WhatsApp (@) OpenLeaming Reading st

Intended for healthcare professionals

@SAGE JO urn a| S Search Q. Browse Resources v Access Options

Sign In Institution Society Cart

Journal Indexing & Metrics

JournaJ of Evidence-Baséd Integrative Medicine

View »

Journal Home Browse Journal v Journal Info v Stay Connected v Submit Paper v

. Role of Organizational Climate in Job Involvement: A Way to Develo
Article Menu Close A g A . N Y P Article available in:
the Organizational Commitment of Nursing Staff
Rohollah Kalhor, PhD, Omid Khosravizadeh, PhD, Saeideh Moosavi, PhD, more. Show all authors v All Articles
Download POF 38 First Published August 13, 2018 | Research Article | Find in PubMed | | Gheckforupdies
hitps://doi.org/10.1177/2515690X 18790726

Open EPUB Article information v G

/\ SPUBWIWOI3Y FOVS

Related Articles

Abstract
Accessing resources off campus can be a Similar Articles View all >
Employees are the most valuable assets of an organization; therefore, it is very
challenge. Lean Library can solve it
important to understand their behavior. In this regard, the present study was carried Unmasking the Practices of Nurses
Waiting for scholar.google.com... and Intercultural Health in Sub- 2

P Type here to search P C Berawan A


https://doi.org/10.1177%2F2515690X18790726

7. The Effect of Locus of Control, Emotiional, Intelligence, and

Organizational Climate on Nurse Work Stress in Outpatient Clinics of
Prof. Dr. R.D. Kandou Hospital

(https://doi.org/10.18502/kss.v4i14.7916)

The Effect of Locus of Control, - % | @ Google Scholar Search Tips x| + v - 8 x
<« C @ knepublishing.com/index.php/KnE-Social/article/view/7916 ® « » 0
HI Apps 4§ Portal SIAKADEMIK AF Portal SIAKADEMIK @ (35) Whatsipp (@) OpenLeaming Reading list

g Browse Services About 0

Our hested journal articles nece organisers, Our policies, procedures,

and conferences and authors ethics and organisation

Search articles, authors and keywords Search

The Effect of Locus of Control, Emotional
Intelligence, and Organizational Climate on
Nurse Work Stress in Outpatient Clinics of
Prof. Dr. R.D. Kandou Hospital

m ) AACEE e
sciences (IC-HEDS) 2019 / Pages 576-588

e
(  Dewnload fulltext
\

e

( How to Cite )

8. Organisational design, organisational climate and burnouts in health

services

(https://www.ijicc.net/images/Vol_15/Iss_3/15306_Sipayung_2021 E1
R.pdf)

® Organisational Design, Organisal X | @ Geogle Scholar SearchTips x| +

v - =a 7
€« > C @ scholargoogle.com/scholar?hl=enfias sdt=0%2C58.0=Organisational + Design%2C + Organisational + Climate +and +Bur s+i arvi Com &btnG ® +« n @

I Apps MG Portal S AKADEMIK 45 Portal 51 AKADEMIK @ (35) Whatsdpp (@) OpenLesrning [ Resding list
= Google Scholar Organisational Design, Organisational Climate and Burnouts in Health Servic n oy

# Articles ® Myprofils o My library

Any time tpor) Organisational Design, Organisational Climate and Burnouts in Health [PDF] ijice net

Since 2021 Services Companies

Since 2020 E Sipayung, L Ginting, MLL Sibarani - ijicc net

Since 2017 o analyse the hospital organisational design, whether the

Custom range madel has a mechanistic or organic tendency. Analyzing how the organizational climate in
terms of structural design whether the leadership process tends to be very autocratic, a litle
less autocratic or consultative. Furthermare. this research analyzing the influsnce of

Sont by relevance design and elimate on burnout and performance. This

Son by date re h was conducted at the mother and child hospital in the city of Medan The data
fr Save U9 Cite Related articles 58

Any type

Showing the best result for thi

arch. See all results
Review articles

include patents
A include citations

Help  Privacy  Terms
n O Type here to search it & Y <




9. Mediating effects of nursing organizational climate on the relationships
between empathy and burnout among clinical nurses
(https://doi.org/10.1111/jan.14525)

B Mediating effects of nursingoro: X #  Google Scholar Search Tips x| + 4 - X
€« > C @ onlinelibrarywiley.com/doifabs/10.1111/jan.14525 ® & N G H
i Apps MG Portal SIAKADEMIK A Portal SIAKADEMIK @ (35) Whatsipp (@) Openleaming Reading list

‘Working off-campus? Learn about our remote access

Login / Register

Wiley Online Library ‘ Search

klan ditutup oleh Google

Yolume 76, Issue 11
November 2020
Pages 3048-3058

Leading Global Nursing Research

ORIGINAL RESEARCH: EMPIRICAL RESEARCH — QUANTITATIVE

Mediating effects of nursing organizational climate on the
relationships between empathy and burnout among clinical

nurses
oo (]
FERERFENIRRP BB S TIFERXFZBETHIFR Related Information
Ying Ren, Huijuan Song i% Shuang Li, Feng Xiao
Recommended

2d: 04 September 2020 | https://doi.org/10.1111/jan.14525

Ying Ren and Huijuan Song contributed equally to this work and should both be considered first authors Belationships among.psychalogical
Funding information: capital, creative tendency, and job
burnout among Chinese nurses

This research was supported through Guangdong Nursing Association (gdhlxueh201

H O Type here to search

10. Differences in the Effects of Organisational Climate on Burnout
According to Nurses’ Level of Experience
(https://doi.org/10.1111/jonm.13137)

Differences in the effects of orge. X # Google Scholar Search Tips. x| + - X
9 o p
€ = C @ onlinelibrary.wiley.com/doi/abs/10.1111/jonm.13137 B & H
rywiley. i
P Apps 45 Portal SIAKADEMIK 45 Portal SIAKADEMIK @ (35) WhatsApp  (8) Cpenleaming Reading list

Working off-campus? Learn about our remote access options

Login / Register

Wiley Online Library ‘ Search

Volume 29, Issue 2
March 2021
Pages 194-205

ui;sing Management

Original Article
Differences in the effects of organisational climate on burnout

according to nurses’ level of experience

Naoko Tsukamoto PhD,RN i Mikiko Kudo MSN,RN,PHN, Yukiko Katagiri MSN,RN.PHN, Aya Watanabe qc-'o [ ]
MARN, Yuka Funaki MARN, Akemi Hirata PhD,RN Related Inform.
First published: 27 August 2020 | https://doi.org/10.1111/jonm.13137

Recommended

Funding information:

This work was supported by JSPS KAKENHI Grant Number JP25463361 Mediating effects of nursing

organizational climate on the
relationships between empathy and

Read the full text > = PDF TOOLS SHARE
- *\ To0LS < burnout among clinical nurses
¥ing Ren, Huijuan Sang, Shuang Li, Feng Xiao
Abstract Journal of Advanced Nursing
Aim




11. Predicting Job Burnout According to Organizational Climate and Work
Ethics with the Mediation of Job Motivation in Urmia Emergency Medical
Staff in 2017
(https://japer.in/storage/models/article/JdRPK2JHqlIv1PiyxRnxn7RSx0b0
MOG3gpQox3ltipUKvTb6idQnhvLGh51j/predicting-job-burnout-according-
to-organizational-climate-and-work-ethics-with-the-mediation-of-j. pdf)

# Study of the Relationship betwe= X # Google Scholar Search Tips x ‘ + v — X
€ > C @ scholargoogle.com/scholar?hl=en&as_sdt=0%2C58q=S5tudy+of+the+Rel hip+between+0Organizational +Climate +and+Nurses%27 +Performance%3A+A+Univers.. B Yr G H
i Apps  #8 Portal SIAKADEMIK  #8 Portal SIAKADEMIK @D (35) Whatsdpp () Openleaming Reading list
= Google Scholar Study of the Relationship between Organizational Climate and Nurses’ Perfor n Q

Articles ® Myprofile ¢ My library

Any time poF] Study of the relationship between organizational climate and nurses' [PDF] researchgate.net

Since 2021 performance: A University Hospital Case

Since 2020 HA Mohamed, S Gaballah - American Journal of Nursing ..., 2018 - researchgate.net

Since 2017 B; Competent nurses’ and typical work climate are targets that

Custom range challenge hospital administrators to achieve likely results for success. A pesitive wark

climate leacs to and sustains nurses’ mofivation and high performance. Aim: This study
aimed ta explore the relationship between organizational climate and nurses’ performance
Sort by relevance Material and methods: A quantitative descriplive correlational research design was uilized
Sort by date Asample of 110 nurses was recruited from al inpatients’ department of the Main Mansoura
¢ Save U9 Gite Citedby 32 Related articles Al 4 versions 99
Any ype Showing the bast rasult for this search. See all results
Review articles

include patents
+ include citations

Help  Privacy Terms

ﬂ P Type here to search t @ 33°C Berawan ~ |

12. Study of the Relationship Between Organizational Climate and Nurses’
Performance: A University Hospital Case (DOI:10.12691/ajnr-6-4-7)
(https://www.researchgate.net/profile/Samia-Gaballah-
2/publication/325468128 Study_of the_Relationship_between_QOrganization
al_Climate_and_Nurses' Performance_A_University Hospital _Case/links/5b
ed6c024585150b2bb8albb/Study-of-the-Relationship-between-
Organizational-Climate-and-Nurses-Performance-A-University-Hospital-
Case.pdf)

= Google Scholar Predicting job burnout according to organizational climate and work ethics wit E Q

& Aficles ® Mypofle A My library

ork ethics [PDF] japer.in
aff in 2017




13. life distress and work burnout as predictors of organizational reaction
and social emotional stability of nurse
(https://www.academia.edu/download/64836914/JOURNAL_PUBLISH
ED_Nurses_Life_Distress_Work_Burnout_Organizational_Reactions_
and_Social_Emotional_Stability.pdf

#® life-distress and work bumout - X ® Google Scholar Search Tips x| + v = b
&« > C @ scholargoogle.com/scholar?hl=endas_sdt=0%2C58q=life-distress+and+work+burnout+as+predic al+reaction: d ial-emotional +stability+... & ¥ W e H
S Apps M5 Portal SIAKADEMIK  #§ Portal SIAKADEMIK 9 (35) WhatsApp  (8) Cpenleaming Reading list
= Go gle Scholar life-distress and work burnout as predictors of organizational reactions and sc n g

Articles 1 result (0.18 sec @ Myprofile Y My library
Any time poF] LIFE-DISTRESS AND WORK BURNOUT AS PREDICTORS OF [PDF] academia.edu

Since 2021 ORGANIZATIONAL REACTIONS AND SOCIAL-EMOTIONAL STABILITY OF

Since 2020 NURSES IN ..

Since 2017 OD Nwankwo, OK Moneme - academia.edu

Custom range The study examined life-distress and work-burnout as predictors of nurses’ organizational

reactions and social-emotional stability in Eastern Nigeria (Biafra). A clustersampled 230
General Hospitals nurses in Anambra State between 25-48 years and SD 5.33 participated.

Sort by relevance in which valid/reliable i predictive ctional designs, and multiple

Sort by date regression statistics were adopted. Findings were: Life-distress has relationship with
organizational reactions of the nurses. Bumout does not have relationship with nurses' ._

¢r Save U9 Cite Related articles All 2 versions 50

Any type
Review articles

include patents
" include citations

Create alert

Help  Privacy  Terms

H 2 Type here to search

14. Impact of Workplace Climate on Burnout Among Critical Care Nurses
in the Veterans Health Administration
(https://doi.org/10.4037/ajcc2020831)

Impact of Workplace Climate on - X # Google Scholar Search Tips x| + v = X
<« C @ aacnjoumals.org/ajcconline/article-abstract/29/5/380/31144/Impact-of-Workplace-Climate-on-Burnout-Among B % »@ i
1 Apps #§ PortalSIAKADEMIK 4§ Portal SIAKADEMIK @ (35) Whatsdpp (@) OpenLeaming Reading list
D
Focus on today's Y AACN members
it H Advance! call 1-800-638-3030 to receive
critical care challenges with it care e S ings
AACN Advanced Critical Care = of $39 (70% discount)

AACN v American Journal of Critical € v Q ;:;:‘;Ed Register @ Signin v
American Journal of ) . )
/ \JCC;\“("_?“ Ll Cn" “" Issues CEArticles Subscribe ~ Authors « Features ~ Videos
ICa are

Volume 29, Issue 5

seprember2020 Impact of Workplace Climate on Burnout Among ‘nsi & > Views etrics
A]CC Critical Care Nurses in the Veterans Health
/ Administration ¥

CITED BY

Mahr, PhD; Amanda Blok, PhD, MSN, PHCNS-BC; Ekaterina Anderson, PhD;
r, MD, MPH; Seppo Rinne, MD, PhD. Web Of Science (7)

Gangla Schalar

. This site uses cookies. By continuing to use our website, you are agreeing to our privacy policy. Accept
Waiting for pagead2.googlesyndication.com...

A Type here to search i cl i 33°C Berawan



15. The Effect Of Job Burnout and Organzational Climate on Workplace
Incivility in Nurses

(https://archives.palarch.nl/index.php/jae/article/download/866/862)

® Theeffectof jobburnoutand o X # Google Scholar Search Tips x| + v - X
<« C @ scholar.google.com/scholar?hi=en&as_sdt=0%2C58:q=The +effect +of +job+burnout+and-+ organizational+climate +on +workplace +incivility +in+ nurses&btnG= ®E Y N o H
i Apps  #G Portal SIAKADEMIK  #§ Portal SIAKADEMIK @ (35)Whatshpp (@) Openleamning Reading list
S5 GO gle Scholar The effect of job burnout and organizational climate on workplace incivility in | n a
Articles ® Myprofle s Mylibrary
Any time 1poF] THE EFFECT OF JOB BURNOUT AND ORGANIZATIONAL CLIMATE ON [PDF] palarch.nl
Since 2021 WORKPLACE INCIVILITY IN NURSES
Since 2020 AK Utomo, D Syarifah - PalArch's Journal of Archaealogy of ., 2020 - archives palarch.nl
Since 2017 ABSTRACT BACKGROUND: Job bumnout is a syndrome of emotienal exhaustion and

cynicism that often occurs in workers in the field of community service. The organizational
climate is a set of work quality that becomes the cause of job burnout. This is then able to
trigger workplace incivility, which also occurs in nurses as workers in the field of community
Sort by relevance service

Sort by date vr Save DU Cite Related articles All 2versions 96

Custom range...

Showing the best result for this search. See all results

Any type
Review articles

include patents
 include citations

Help Privacy Terms

[ 866-Article Text-16...pdf  ~ Show all X

ﬂ L Type here to search




Lampiran 3

Perihal : Surat Pernyataan Melakukan Penelitian Literatur Review

Assamalmualaikum Wr. Wb.

Saya yang bertanda tangan dibawah ini :
Nama : RIFKAL ARTHA YUDHA
Nim 1811102411155

Judul skripsi : HUBUNGAN IKLIM ORGANISAS| PADA PERAWAT DENGAN
BURNOUT SYNDROME DI MASA PANDEMI COVID-19 :
LITERATUR REVIEW

Dengan surat ini saya menyatakan bahwa saya melakukan penelitian dengan
menggunakan metode Literatur Review.

Demikian permohonan yang saya sampaikan atas pehatianya saya ucapkan terima
kasih.

Wassalamu’alaikum Wr.Wb

Samarinda, 25 November 2022
Pemohon

Pembimbing

Rifkal Artha Yuda
NIM. 2211102412156

NIDN:11

Mengetahui,
Ketua Program Studi S1 Keperawatan

\\ Ns. ‘§iﬁ 'K{molroh M, M.Kep
NIDN. 1115017703



Lampiran 4
LEMBAR KONSULTASI (bimbingan)

Nama Mahasiswa ‘Rifkal Artha Yuda

NIM :1811102411155

Judul Penelitian : Hubungan Iklim dengan Burnout Syndrome pada
perawat di masa pandemi Covid-19 :LITERATURE
REVIEW

Nama Pembimbing : Ns. Maridi M Dirjo, M.Kep

Ml TANGGAL KONSULTASL HASIL KONSULTAS] FARAF
1 26 Agusius Judul Ace Judul il
2021 -
2 2 September BAH 1, 2 dan 3 Tambahkan study
021 liferaiure pada latar
belakang i —T
Menambahkan freraire y
untuk memperkuat -
3 4 september BAH 1.2, dan 3 kerangka teon
021 Perpelas masmg-masing [ Wi —+
wvanabel yan ada dilatar b
belakang -
Perbarkl tujuan khusus
4 | B September BAB 1.2, dan 3 penclitian
2021 Perbark) penelitian
terkan dan tambahkan
Judul jurnal penelman o
terkait “Wein) T
Perbaiki daftar Pustaka 1
menggunakan Mendeley e
BAB 1 Acc
5 | 10 september BAB 2 dan 3 Perbaiky kerangka teon M.j“;':'ﬁv;a! —t=
2021 Perbaiki kritera nklus Ty
dan cklusi -
6 | 20 september HAH3 Perbaik seleksl study
2021 dan penehtian kualias
T | 28 september BARB 1.2 dan 3 Acc e AL
2021 e




N TAMNGLAL KIONSULTASL HASIL KOMNSULTASL FARAF
H 13 Dwesember BAaB 4 Eoonsul penyelecksman :
2021 Jurnal BAR 4 ﬂ‘u‘l’.n: —
] 15 Desember BAB 4 Perbaiks =i tabe] analses ., o
2021 JurnalBAB 4 | =
i
10 | 16 Desember BAB 4 Perbaiki pembahasan
2021 ringkasan jurnal BAB 4 g
Perbanki hasil gambaran || J'-'ra?a.-: ]
sesuatkan tujuan khusus 1
11 | 18 Desember BAB 4 Perbaiki pembahasan
2021 teap urnal vang de
review di BAH 4 } aan afl |
TSR
12 | 20 Desember BaB 4 Tambahi referensi di } -
2021 pembahasan tiap jurnal [ T
Tambahkan refercmsi
Covid-1%9 di pembahasan s
13 | 23 Desember BAB 4 Hitung presentase ditiap |
X021 gambaran L
BAB 4 ACC
14 | 25 Desember BAB 4 & BAB 5 Ambil kesimpulan dan
21 =aran dari hasal il —
pembahasan BAB 4 "
untuk HAHE 5 J
15 | 27 Desember BAB 4 & BAB 5 ACC L 1)
2021 ] —




Lampiran 5

SKR : Hubungan Iklim
Organisasi dengan Burnout

Syndrome pada Perawat di
Masa Pandemi COVID-19

by Rifkal Artha Yuda

Submission date: 28-Jan-2022 02:47PM (UTC+0B00)

Submission I1D: 1749836980

File name: Skripsi_rifkal_setelah_revisi_terbaru-dikonversi.docx (129.85K)
Word count: 14565

Character count: 34176



SKR : Hubungan Iklim Organisasi dengan Burnout Syndrome

pada Perawat di Masa Pandemi COVID-19

CRIGINALTY REPORT

124 124 24 3

SIMILARITY INDEX INTERMNET SOURCES PUBLICATIONS STUDENT PAPERS

PRIMARY SOURCES

core.ac.uk

Internet Source

2%

journal.iain-manado.ac.id

Internet Source

-~

2%

konsultasiskripsi.com

Internet Source

o

1o

ppjp.ulm.ac.id

Internet Source

~ |

1w

repositori.usu.ac.id

Internet Source

[

Tw

digilibadmin.unismuh.ac.id

Internet Source

]

(£

ejournal.umm.ac.id

Internet Source

o

1w

publication.petra.ac.id

Internet Source

E

1w

ejournal.unsrat.ac.id

Internet Source

=]

1w



