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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh kompetensi terhadap kinerja 

pegawai Dinas Pekerjaan Umum, Penataan Ruang Dan Perumahan Rakyat Provinsi 

Kalimantan Timur Bidang Cipta Karya, pengaruh kompensasi terhadap kinerja 

pegawai dinas Pekerjaan Umum, Penataan Ruang Dan Perumahan Rakyat Provinsi 

Kalimantan Timur. Populasi dalam penelitian ini berjumlah 79 pegawai. Penelitian 

ini bersifat kuantitatif, Google Form untuk mengirim survei, teknik sampling yang 

digunakan dalam penentuan jumlah sampel adalah Non-probability sampling 

menggunakan sampel jenuh. Uji reliabilitas dengan teknik Cronbach’s alpha, uji 

validitas dengan Product Moment, regresi linier berganda, analisis data. Hasil 

penelitian tentang Kompetensi Dan Kompensasi Terhadap Kinerja Pegawai Pada 

Bidang Cipta Karya Di Dinas Pekerjaan Umum, Penataan Ruang Dan Perumahan 

Rakyat Provinsi Kalimantan Timur dapat disimpulkan bahwa Kompetensi 

berpengaruh signifikan terhadap Kinerja Pegawai dan Kompensasi berpengaruh 

signifikan terhadap Kinerja Pegawai.  

 

Kata Kunci: Kompetensi, kompensasi dan kinerja pegawai. 

  



 
 

THE EFFECT OF COMPETENCE AND COMPENSATION ON EMPLOYEE 

PERFORMANCE IN THE FIELD OF COPYRIGHT, PUBLIC WORKS 

OFFICE, SPATIAL PLANNING AND PUBLIC HOUSING OF EAST 

KALIMANTAN PROVINCE 

 
ABSTRACK 

 

The purpose of this study was to determine. the effect of competence on the 

performance of employees of the Public Works, Spatial Planning and Public Housing 

Office of East Kalimantan Province in Human Settlements, the effect of compensation 

on the performance of employees of the Public Works, Spatial Planning and Public 

Housing Office of East Kalimantan Province. The population in this study amounted 

to 79 employees. This research is quantitative, Google Form for sending surveys, the 

sampling technique used in determining the number of samples is Non-probability 

sampling using saturated samples. Reliability test with Cronbach's alpha technique, 

validity test with Product Moment, multiple linear regression, data analysis. The 

results of research on Competency and Compensation on Employee Performance in 

the Human Settlements Field at the Office of Public Works, Spatial Planning and 

Public Housing in East Kalimantan Province can be concluded that competence has 

a significant effect on employee performance and compensation has a significant 

effect on employee performance. 

 

Keywords: Competence, compensation and employee performance. 
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