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PETUNJUK PENGISIAN
Bacalah pernyataan dengan benar

2.2.1 Jawablah pernyataan dengan memberikan tanda (V) pada
satu dari duapilihan jawaban
2.2.2 Tanyakan pada peneliti, apabila ada pertanyaan yang kurang
jelas
2.2.3 lIsilah semua pertanyaan dengan jawaban yang jujur
2.2.4 Kembalikan lembar kuesioner dalam keadaan semua
pertanyaan telahdiisi
A. KARAKTERISTIK RESPONDEN

2.2.4.1 Nama Responden
2.2.4.2 Usia Responden :
2.2.4.3 Jenis Kelamin Responden

2.2.4.4 Departmen Kerja Responden :



KUESIONER KELELAHAN KERJA (FATIGUE
ASSESSMENTSCALE)

No

Pertanyaan

Tidak
pernah

Kadang-
kadang

Dirasakan
tidak
Teratur

Sering
dialami

Selalu
dialami

Saya sangat
terganggu
dengan rasa
lelah yang
sayarasakan

Saya mudah
merasalelah

Saya tidak
banyak
melakukank
egiatandi
siang hari

Saya merasa
memiliki
energy yang
cukup untuk
melakukan
aktivitas harian
saya

Secara
fisik, saya
merasa
lelah

Saya
merasa
sulituntuk
memulai
mengerjak
an sesuatu

Saya

merasa
kesulit

as

untuk

berfikir sacara

jernih




Saya merasa
malasuntuk
melakukan
berbagai
kegiatan

Secara
mental saya
merasa lelah

10

Ketika saya
sedang
melakukan
kegiatan,saya
dengan
mudah
berkonsentras
i dengan
penuh.

Hasil Pencatatan Pengukuran Intensitas Pencahayaan Setempat

Tanggal Pengukuran :

Lokasi/Titik Hasil Rerata | Standar
Pengukuran | pengukuruan (Lux)
I Il 1]
(08.00) (12.00) | (16.00)




Lampiran 7 Output Spss

Usia Responden

Cumulative
Frequency Percent Valid Percent Percent

Valid  21-30 tahun 28 36.4 36.4 36.4
31-40 tahun 26 33.8 33.8 70.1
41-50 tahun 12 15.6 15.6 85.7
51-60 tahun 11 14.3 14.3 100.0
Total 77 100.0 100.0

Jenis Kelamin
Cumulative
Frequency Percent Valid Percent Percent

Valid  Laki-laki 65 84.4 84.4 84.4
Perempuan 12 15.6 15.6 100.0
Total 77 100.0 100.0

Departement Responden
Cumulative
Frequency Percent Valid Percent Percent

Valid  Welder 3 3.9 3.9 3.9
Sarfas 12 15.6 15.6 19.5
Logistik 8 10.4 10.4 29.9
New Building 6 7.8 7.8 37.7
Perkantoran 29 37.7 37.7 75.3
Produksi 10 13.0 13.0 88.3
Quality Control 6 7.8 7.8 96.1
HSE 3 3.9 3.9 100.0
Total 77 100.0 100.0




Intensitas Pencahayaan

Cumulative
Frequency  Percent  Valid Percent Percent
Valid  Tidak Memenuhi Standar 49 63.6 63.6 63.6
Memenuhi standar 28 36.4 36.4 100.0
Total 77 100.0 100.0
Kategori Kelelahan
Cumulative
Frequency Percent Valid Percent Percent
Valid  Tidak Kelelahan 42 54.5 54.5 54.5
Kelelahan 35 455 455 100.0
Total 77 100.0 100.0
Kategori Pencahayaann * Kategori Kelelahan Crosstabulation
Kategori_Kelelahan
Tidak
Kelelahan | Kelelahan Total
Kategori_Pencahaya Tidak Memenuhi Count 32 17 49
ann Standar % of Total 41.56% 22.08% | 63.64%
Memenuhi Standar ~ Count 10 18 28
% of Total 12.99% 23.38% | 36.36%
Total Count 42 35 77
% of Total 54.55% 45.45% | 100.0%
Correlations
Pencahayaan 1 = Skor Kelelahan
Pencahayaan 1 Pearson Correlation 1 425"
Sig. (2-tailed) .000
N 77 77
Skor_Kelelahan Pearson Correlation 425" 1
Sig. (2-tailed) .000
N 77 77

**_ Correlation is significant at the 0.01 level (2-tailed).
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Abstract

Work farigue s one of the problems in the fleld of sceupanional health and safety (K3) wiich can
he a factor in the occwrrence of work accldents. Fatigue can significantly affect the health of the
workforce and can rediece productivity. Data from the Tnternational Labor (vgarization (L0,
208 srares that every vear as mary a5 o million workers die diee o work accident caised by
Jarigue. The cemenr irdusery in Indonesia is ro exceprion. This is becmee some of these indusiries
siill use plysical acrivity in carryirg out their production. Tn this stady, idemificavion and analysiz
of work farigue in 7 cement indusiries in Indoresia is carried our as well as foctors in thework
envivonment thar hoave the porential to cawse work figue, This sy & a lieranre soudy By
amalyzing scientific articles related rotke cement industey in the 200 1-2020 period. The search
process gor 00 lreramres thar mer the dnclusion and exclusion eriteria, Analvsis of the mosr
imfTeential amd signiffcant work envirommens fociors from ol jowrmal dote using the One Way
Ancva analysis test. The resuls of theanalysis of Roise are 88 6000%, dusr i 410NN, lighing i
FRo267% and climete s S6.3567% So o con be comclided thar ke most iyfTeeatial work
envivorment foclor omwork fatigue & roise ar S5 60N%. Noise occurs because the average
production mechines exceed the threshold value (NAV) =85 dB. Recommendations that con be
made to reduce noise are that workers wsing ear protection devices (APT) such as ear plugs can
reduce exposire o roise intensity by 20-30 dB and ear muffs By 25-40 48, The results of the One
Way Arova amalysis obiained a p-value of 1.768 = (.05, meaningrhat the average of the four work
envirorment factors were significantly the same.

Keywords: Noise, Work Fatgue, Work Emvironmens, Cemenr Industry in fndomesia, K3
Tmproventens

Abstrak

Kelelahan kerja adelah salek satu permaselohan delom bdang besehawan dan keselamaran kerja
(K3 yang dapar menfad fakror terjedinyva becelakaan kerje. Kelelaohan secara myawe dapar
mempengaruki kesekaran  tenaga Kerja don dopar menurnunbon  produlvivitas. Dare derd
Tntermarional Labour Organization (ILO, 2008} menyebutkan balwe setiap fahun sebanyvak dia
Jura peberfo meninggel dunie karena becelakaan kevfo pang disebablon fokior belelohan. Tak
terkectarli pada indusied semen di Tndoresie. Hal ind diakibakaen kavena induir tersebur sebagian
masil nrenggenakan aktivitas Tk delaw melekanaken produksingg. Pade kafior ind, dilatukor
idertifikasi dan analisis rerhadap kelelahan kerja pada 7 industrd semen di Indonesia serta fokror-
Jaktor linghimgan kerfa vang berporensi menyebablian kelelahan kevje. Kafian nimerupakan siedi
lireramr dengan menganalisis artikel dmich rerkair indusiri semen pada rentang tohun 200 1- 20240,
Proses pencarion mendapakan 0 literatier yang memenuki syarad keiteria inkfusi dan ekt
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ANALISIS FAKTOR RISIKO KELELAHAN KERJA PADA KARYAWAN
BAGIAN PRODUKSI PT. ARWANA ANUGRAH KERAMIK, Thk

Mﬂammmhmmu
“Fakulus Keseh u it Seiwgaya

RISK FACTORS ANALYSIS FOR FATIGUE IN PRODUCTION DEPARTEMENT
EMPLOYEES OF PT. ARWANA ANUGRAH KERAMIK, Thk

ABSTRACT

Backgrownd: Work fonigue i one of the safery and health s that can be @ risk factor for accidents o
work Favigwe can de covsed dy several foctors batk infermal and exsernal faviors. fnsemal facsors included
qgmhsm lengih of service, slovp quality amd workiood, wiile exsemal Gcsors were work shift, and

U A, the p efm:mnnmlyxa&;mwwnwdme

uqul’r .dnmducmhkm
Mesode: This resvarch sse amlyticnl resesvch wethod witk cross sectional apgveack. The popsdation (e this

snady uaaﬂaphwulomhn\vpmﬂ:mofﬂhm‘-gm‘(mu T2 which amounted 20

168 pecprie. S oof ! n{?:pnpkhunndm Wecrion uilng 4 vl
wmmlmum & i lxm,.. % ey using dede anahds rechuigues are
Ol - sguare

latt The resel of the research showad that age (p-value =0, 793) and work period (p-valwe =0.337) did not
have sigeificanr corvefanon witk work faigee, while anemio saems (povalue=0,002), work sbif (p-
value=0,621), devp gualiny (pvalve=00000), workivad (pralwe=0001), amd b workivg climare (p-
vafue = O.M)hnfnmﬁmunhmuhpnwhhﬁw
Cowclersion: The facsors rlating for fangue b prod J of FT. Arwang dweagrab
Kerawik TOA & asensia saavss, work sif, Mqunmy Mwwhuumﬁmdm To provens work
Sangue, the comypany PT Arwanan dnugrah Keranik, TAE should provide trawsporiation aquipmsent 5o liphtes
e wortlond of emplovess, provide driwkivg waver at o relatively affordable dissnce. and allow eogpleovecs
50 toke 0 break (10-15 sumaten) every 1-2 kours
Keyword: Work fanigwe. rbsk foctors, worker

ABSTRAK
Latar Belakang: Kelelshas kena adakih saled satu permasalalun keschatan dan Kesclumates kena yung
dapat mesjadi faktor nsiko terjefays keoclskmn pada ssat bekerja. Kelelbun dapat dectublan oleh

beberapa fakior daik faktor imeroal maspon faktor ekstomal. Faloor intemal Sanmannys usel, stetss ancmis,
mase kesja, kualems tidur. dan bebas kerjo, sodangkas fakior chaernal yaiu shiff Kers des ddes kene panes.
Adspun wjuan den peoclitian inl aduled estuk sesgesalishs Dkior-Gakior yung berbubusgas dengan
um&q-pmm--mmn.Amumumm.
Metode: Peschitan inl mesguusak de msalitk deng pndehuawmmdlmlmdm
penchitian i adalad seharuh Raryawan yang ada di bagian produks: PT. A A h Keranuk, THK yany
ha,u.h IHWTMMHJMnyAhW MWAuhltm
1 schesar 75 coang. Pesgumpeles dats prasecr ssesggunakan Kucsioner des

mmm(‘uwum, molsdan deta mengrenakoes tehaik analeas deta vauu CA/ -
Square.
Hasil Penelitian: Berdasarkan husil pencd yang dilakukan dgcroled balwa usia (p-ralue=0.793) dan

masa Kerja (povufe=0337) ulik memiliki hubssgas yesg signifian dengan kelehihun kerja, sedanghos
status ancous (E-vade=0L012), Sbifl kera (p-valae=0021), keslitas tidur (pradu=00001), beban kena (-
tdmmlkuuuw;pm(pmm]whwmﬁphwm

Kd-p-hl'}‘m)nq‘ i d kelclahan kenja pada karyawan bagun produks PT. Arwans
ummmmnunmmsmpmmuuunmuunmpn
umwmmmnmmmmmmm
sl ung) kas beban Kena karyawan, ssesyodiakan alr minus pads jank yang relsil
hau, sena _&nw‘ummgjﬂ(l&ISmﬂ)ml-Z)ﬂmw

damne

Howaa) Karvwonder Mlanav fabece. ) skakes K vk Meeverader ay oy PrabusuOh KM 52,
Dndratns fedet oan Ve S Srlusan sl mmuu-nmn-
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HUBUMNGAN BEBAN KERJA DENGAN KELELAHAN KERIA
PADA PETUGAS SAMPAH DI DINAS LINGRUNGAN HIDUP
KOTA MASOHI PROVINST MALUKU

.ll.l'qrnfti Limala Leu-rnunn:. Ariel Flrnih.mw_n-nhI + M. Himawan Saputra’
" Program Srudi Kesehatan Masyarakat, Stikes Majapshit Mojokerto

ABSTRACT

Ercessive workloods cawse fatigue for waste afficers, by improving workloads
it can reduce waste officer fanigue and increase wark productivite, The porpase of the
sty was o ddentify the workfoed of waste officers, idemnify work fatigue of wasie
afficers and analyze the relationship between workloond amd woek farigue of wasse
afficers ar the emvironmental service of Masoki Cine, Walwkae Provinee, This sty
wsed o cross sectional revearch desige. The sample wced ax many as 38 respondents
garbage officers. Sampling wiing simple rendom sompling fechnigue. The insfrements
weed are workload ohservation sheets and word  fatigne  guestionngire sheets,
statiomery, digital cameras, Date analysis wes performed weing the Spearman rank
test. The results of this study indicate that some of the workloeds experience light
wonrkloads with resalts of 04, 14%. Farigue shows that some experience moderele work
Satigme witk o result of 62.9% Stnivtical st revalts obieimed povalve = 0004 with a
correlation valwe = @471 which means there is a relationship. It can be conclided
thal there iv a sigrificant reletionship berween workload and work farigue amd the
strength of the relationship is sulficient or stromg enorgh for the waste officer at the
emvironmental sendce office, Mazohi city, Waloky province, Suggpesiions that cam be
given to the relevant agencies are fo doke sdvantage of the bewr possible rest lime o

minimize the occwrence of fatige

Keyworrds: Workload, Work Faigire, Garbage (0ficer.

A PEXDAHULUAN

Keselamatan kerja mermpakan hal penting yang hans diperhatikan aleh
sehuah perusahsan. Hal i disebabkan karena keselamatan kega berkaitan emt
diengan kelangsungan hadup pekena. Begitu pentingnya fakior keselamatan kera
sampal diangkan dalam UL Ketenagakerjaan Mo, 13/ ahun 2003, paal 26 dan
AT pada bab Perlindungan, Pengupahan dan Kesejahleraan, Pasl 27 ayvat 1
berbumyi “Setiap perusshasn wajib menerapkan sisem manajemen keselamatan
dan keschatan kega vang lenntegrasi dengan sislem manajemen perusahaan’
{ Budiman and Husamm 20016).

Eelelahan merupakan masalah vang haros mendapal perhaiian, Sems
Jenis pekerjaan baik formal dan mformal menmbulkan kelelahan berga. Kelelahan
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Abstract

Introduction: The level of stress among workers is very high, many workers experience work with
various factors causing it, some of the contributing factors arc workload, work fatigue, and the work
environment, therefore paying attention to these factors is an important reason, although this has
always been a fundamental problem, many companies that pay less attention to work stress so that
sometimes the mental welfare of a worker 15 not m a healthy condition. This study will look at the
effect of workload, work fatigue, and work environment on work stress.

Methods: This study will look at the effect of worklosd, work fatigue, and work environment on
work stress with a descriptive quantitative method with a cross-sectional time approach, with the
independent vanables being workload, work fatigue, and work environment, and the dependent
variable being work stress. The population in this study was 150 people using the Slovin technique as
a sample so that a sample of 110 people was obtained.

Resulis: The results of this study indicated that there was a umidirectional relatbionship between work
fatigue and work stress with about 14.7% of workers feeling it. 12.4% of workers also feel a
unidirectional relationship between workload and work stress, and so does the work environment,
where 62.3% of respondents feel there 15 a relationship between work environment and work stress,
so the F test found a significance value of 0.025 < (.05 which means that there is a significant effect
of the independent vartable on the dependent variable.

Discussion: In line with previous research, there is a relationship between stress levels and workload,
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Abstract:

Cne af the most important assets owned by a company is human resources because it fas an
influence on the survival of the company. Emplovees in a company showld be provided with a
comforiahle working environment to produce optimal performance. The work environment is
an important thing fo be considered by every company and is ane of the factors that determine
emplavee performance. The purposes of this research ave to know how i the wark
environment, emplovee performance and how much is the impace of work environment to
emplovee performance. This research was conducted by distributing guestionnaives to 116
emplavees at the Division of Part Detail Manufacturing Production Directorare of PT
Dirgantara Indonesia {Fersero). Sased on research that has been done, the regression
equation ¥ = 40 404 + 0438X. The study states the waorking environment and emploves
performance in the Department of Part Detail Manufacwring Production Divectorate of PT
Dirgariara Indonesia (Persera) has a positive relationskip (moderate) with a value of 0438
and the working environment influence on emplovee perfarmance.

Keywords: human resource, work environiment, work performace.

Abstrak:

Salah satu aset terpenting yang dimiliki oleh suat perusahaan adalah sumber daya manusia
karena memiliki pengaruh dalam keberlangsungan hidup perusshaan. Karyawan dalam sustu
perusahaan perlu diberikan tempat kerja vang nyaman agar menghasilkan kinerja optimal.
Lingkungan kerja merupakan suatu hal yang penting untuk diperhatikan oleh perusahaan dan
merupakan salah satu faktor menentukan kinerja karyewan. Tujuan penelitian ini mengetabui
bagaimana lingkungan kerja, kinerja karyawan dan pengaruh lingkungan kerja tethadap kinerja
karyawan di Dirvisi Detail Part Mamyfacturing Dircktorat Produksi PT Dirgantara Indonesia
(Persero). Penclitian ini dilakukan dengan menyebarkan kuesioner kepada 116 karyawan di
Daivist Dierail Part Manufacnring Dircktorat Produksi PT Dirgantara Indonesia (Persero).
Berdasarkan penelitian vang telah dilakukan, diperoleh persamaan regresi Y=40.404-+0,438X.
Hasil penelitian menyatakan lingkungan kena dan kinerja karvawan vang ada di Divisi Detail
Part Manufactur Direktorat Produksi PT Dirgantara Indonesia (Persero) memiliki hubungan
positif yang sedang (moderate) dengan nilai sebesar (0,438 dan lingkungan kerja berpengaruh
terhadap kinerja karyawan .

Kata kunci: kinerja karyawan, lingkungan kerja. sumber daya manusia.
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