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ABSTRAK

Tujuan penelitian ini untuk mengetahui pengaruh Person-Job Fit dan Kecerdasan
Emosional Islami terhadap Kepuasan Kerja Mahasiswa Pekerja Universitas Muhammadiyah
Kalimantan Timur. Teknik pengambilan sampel yang digunakan dalam penelitian ini adalah
Teknik Purposive Sampling dengan jumlah sampel 180 Mahasiswa yang Pekerja Universitas
Muhammadiyah Kalimantan Timur. Penelitian ini menggunakan teknik pengumpulan data
menggunakan, observasi, kuesioner, karya ilmiah, perpustakaan. Metode yang digunakan dalam
menganalisis data adalah uji validitas dan reliabilitas, uji asumsi klasik, uji linearitas, uji
normalitas, uji regresi linier berganda, uji hipotesis, perhitungan koefisien korelasi, perhitungan
korelasi product moment, uji t (parsial).

Berdasarkan hasil analisis data dapat diambil kesimpulan, (1) ada pengaruh yang
signifikan dan positif Person-Job Fit terhadap Kepuasan Kerja Mahasiswa Pekerja Universitas
Muhammadiyah Kalimantan Timur, (2) ada pengaruh yang signifikan dan positif Kepuasan
Kerja Mahasiswa Pekerja Universitas Muhammadiyah Kalimantan Timur.

Kata Kunci : Person-Job Fit, Kecerdasan Emosional Islami, Kepuasan Kerja Mahasiswa



ABSTRACT

The purpose of this study was to determine the effect of Person-Job Fit and Islamic
Emotional Intelligence on Job Satisfaction of Part-time Students Muhammadiyah University,
East Kalimantan. The sampling technique used in this study was the Purposive Sampling
Technique with a sample size of 180 students who work part time, Muhammadiyah University,
East Kalimantan. This study uses data collection techniques using, observation, questionnaires,
scientific works, libraries. The methods used in analyzing the data are validity and reliability
tests, classical assumption tests, linearity tests, normality tests, multiple linear regression tests,
hypothesis testing, correlation coefficient calculations, product moment correlation calculations,
t (partial) tests.

Based on the results of data analysis it can be concluded, (1) there is a significant and
positive influence of Person-Job Conformity on Job Satisfaction of Working Students at the
Muhammadiyah University of East Kalimantan, (2) there is a significant and positive influence
on Job Satisfaction of Working Students at the Muhammadiyah University of East Kalimantan.

Keywords: Person-Job Fit, Islamic Emotional Intelligence, Student Job Satisfaction
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