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ABSTRAK

Penelitian ini bertujuan untuk menganalisis dan mengetahui pengaruh Human Capital,
Relational Capital, Organizational Capital terhadap Kinerja Karyawan PT. Mahakam Berlian
Samjaya. Penelitian ini menggunakan jenis penelitian kuantitatif. Teknik pengambilan sampel
yang digunakan adalah pengambilan sampel acak. Jumlah populasi yang diketahui 130 orang
dan hasil yang didapatkan dengan menggunakan rumus slovin adalah 98, maka dalam
penelitian ini sampel yang ditetapkan adalah 98 orang. Data dikumpulkan melalui kuesioner
dan di uji dengan uji instrumen data, uji asumsi klasik, analisis regresi linier berganda, uji
hipotesis dan uji koefisien determinasi. Semua uji tersebut dilakukan dengan menggunakan
program SPSS (Statistical Product and Servis Solutions) 25 for Windows. Hasil penelitian
menunjukkan bahwa Human Capital, Relational Capital dan Organizational Capital secara
simultan berpengaruh positif dan signifikan terhadap kinerja karyawan PT. Mahakam Berlian
Samjaya.

Kata Kunci: Human Capital, Relational Capital, Organizational Capital dan Kinerja
Karyawan



ABSTRACT

This study aims to analyze and determine the effect of Human Capital, Relational Capital and
Organizational Capital on Employee Performance at PT. Mahakam Berlian Samjaya. This
study uses a type of quantitative research. The sampling technique used is random sampling.
The known population is 130 people and the results obtained using the slovin formula are 98,
so in this study the sample set was 98 people. Data were collected through questionnaires and
tested with data instrument tests, classical assumption tests, multiple linear regression
analysis, hypothesis testing and coefficient of determination tests. All of these tests were
performed using the SPSS (Statistical Product and Service Solutions) 27 for Windows program.
The results showed that Human Capital, Relational Capital and Organizational capital
simultaneously had a positive and significant effect on the performance of employees at PT.
Mahakam Berlian Samjaya.

Keywords: Human Capital, Relational Capital, Organizational Capital and Employee
Performance
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