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Abstrak 
Penelitian kuantitatif yang bertujuan melihat pengaruh dari variabel kepemimpinan, kompensasi 

dan lingkungan kerja terhadap kepuasan kerja pegawai. Diantara variabel tersebut manakah variabel 
yang paling berpengaruh terhadap kepuasan kerja pegawai di Dinas Pemuda, Olahraga dan Pariwisata 
Kota Samarinda. Metode pengumpulan data digunakan kuesioner yang diberikan kepada 66 responden 
dan diolah menggunakan SPSS Versi 16.0 sebagai sampel Penelitian. Hasil analisis menunjukkan 
secara parsial variabel kepemimpinan berpengaruh negatif  tidak signifikan terhadap kepuasan kerja, 
variabel kompensasi berpengaruh negatif dan tidak signifikan terhadap kepuasan kerja dan variabel 
lingkungan kerja kerja berpengaruh positif signifikan terhadap kepuasan kerja pegawai di Dinas 
Pemuda, Olahraga dan Pariwisata Kota Samarinda. Secara simultan variabel kepemimpinan, 
kompensasi dan lingkungan kerja secara simultan berpengaruh signifikan terhadap kepuasan kerja 
pegawai Dinas Pemuda Olahraga dan Pariwisata Kota Samarinda. 

 
Kata Kunci : Kepemimpinan, Kompensasi, Lingkungan Kerja, Kepuasan Kerja Pegawai 
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Abstract 
Quantitative research that aims to see the influence of leadership, compensation and work 

environment variables on employee job satisfaction. Among these variables, which variable has the 
most influence on employee job satisfaction at the Samarinda City Youth, Sports and Tourism Office. 
The data collection method used a questionnaire given to 66 respondents and processed using SPSS 
Version 16.0 as a research sample. The results of the analysis showed that partially the leadership 
variable had a negative and insignificant effect on job satisfaction, the compensation variable had a 
negative and insignificant effect on job satisfaction and the work environment variable had a 
significant positive effect on employee job satisfaction at the Samarinda City Youth, Sports and 
Tourism Office. Simultaneously, the variables of leadership, compensation and work environment 
simultaneously have a significant effect on employee job satisfaction at the Samarinda City Youth, 
Sports and Tourism Office. 

 
Keywords : Leadership, Compensation, Work Environment, Employee Job Satisfaction. 
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