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PENGARUH KOMPENSASI, KEPUASANDAN BUDAYA ORGANISASI
TERHADAP KINERJA PEGAWAI DINAS PEMUDA OLAHRAGA DAN
PARIWISATA KOTA SAMARINDA

ABSTRAK

Masalah yang terdapat pada Dinas Pemuda Olahraga dan Pariwisata Kota Samarinda adalah
meliputi aspek kepuasan kerja. Tujuan penelitian adalah melihat pengaruh variabel kompensasi,
kepuasan kerja dan budaya organisasi terhadap kinerja pegawai, variabel manakah yang paling
berpengaruh terhadap kinerja pegawai Dinas Pemuda Olahraga dan Pariwisata Kota Samarinda.
Metode penelitian adalah pendekatan kuantitatif. Metode pengumpulan data menggunakan kuesioner
yang diberikan berjumlah 66 responden yang kemudian diolah datanya menggunakan SPSS versi 16.
Hasil analisis menunjukkan secara parsial variabel kompensasi tidak berpengaruh tetapi signifikan
terhadap kinerja, variabel kepuasan kerja tidak berpengaruh signifikan terhadap kinerja pegawai dan
variabel budaya organisasi berpengaruh signifikan terhadap kinerja pegawai dan Dinas Pemuda
Olahraga dan Pariwisata Kota Samarinda. Secarasimultan variabel kompensasi, budaya organisasi
dan kepuasan kerja berpengaruh tetapi tidak signifikan terhadap kinerja pegawai Dinas Pemuda
Olahraga dan Pariwisata Kota Samarinda.

Kata Kunci : Kinerja Pegawai, Kompensasi, Kepuasan Kerja dan Budaya Organisasi



The Influence Of Compensation, Satisfaction, And Organizational Culture
On The Performance Of Employees In The Department Of Youth, Sports,
and Tourism of Samarinda City

ABSTRACT

The problemsfound in the Department of Youth, Sports, and Tourism of Samarinda City include
aspects of job satisfaction. The research aims to examine the influence of compensation, job
satisfaction, and organizational culture variableson employee performance, specifically determining
which variable has the most significant impact on the performance of employees in the Department of
Youth, Sports, and Tourism of Samarinda City. The research methodology employed is a quantitative
approach. Data collection utilized a questionnaire distributed to 66 respondents, which was then
analyzed using SPSS version 16. The analysis results show that partially, the compensation variable
has no effect but is significant on performance, the job satisfaction variable does not significantly
affect employee performance, while the organizational culture variable significantly affects employee
performance in the Department of Youth, Sports, and Tourism of Samarinda City. Simultaneously, the
variables of compensation, organizational culture, and job satisfaction have an effect but are not
significant on employee performance in the department.

Keywords: Employee Performance, Compensation, Job Satisfaction and Organizational Culture
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