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PENGARUH HUBUNGAN INTERPERSONAL, PENILAIAN KERJA SERTA
GAYA KEPEMIMPINAN TERHADAP KINERJA PEGAWAI DINAS
PEMUDA, OLAHRAGA DAN PARIWISATA KOTA SAMARINDA

ABSTRAK

Penelitian bertujuan mengidentifikasi pengaruh Hubungan Interpersonal, Penilaian Kerja, dan Gaya
Kepemimpinan terhadap Kinerja Pegawai serta menentukan variabel yang paling mempengaruhi Kinerja
pegawai di Dinas Pemuda Olahraga dan Pariwisata Kota Samarinda. Pendekatan kuantitatif digunakan
dalam penelitian, dengan pengumpulan data melalui kuesioner dengan jumlah 66 responden yang kemudian
diolah menggunakan spss versi 23. Hasil analisis menunjukkan secara parsial, Hubungan Interpersonal,
Penilaian Kerja, dan Gaya Kepemimpinan tidak memiliki pengaruh signifikan terhadap kinerja pegawai,
demikian pula, secara simultan, ketiga variabel tidak menunjukkan pengaruh signifikan terhadap Kinerja
Pegawai di Dinas Pemuda Olahraga dan Pariwisata Kota Samarinda.

Kata Kunci : Hubungan Interpersonal, Penilaian Kerja, Gaya Kepemimpinan



THE INFLUENCE OF INTERPERSONAL RELATIONS, JOB APPRAISAL AND LEADERSHIP
STYLE ON THE PERFORMANCE OF EMPLOYEES IN THE SAMARINDA CITY'S YOUTH,
SPORTS AND TOURISM SERVICES

ABSTRACT

Style on Employee Performance and determine the variables that most influence employee performance at
the Department of Youth, Sports, and Tourism of Samarinda City. A quantitative approach was used in the
research, by collecting data through questionnaires with a total of 66 respondents which were then
processed using SPSS version 23. The results of the analysis showed that partially, Interpersonal Relations,
Work Assessment and Leadership Style did not have a significant influence on employee performance,
likewise, in general Simultaneously, the three variables do not show a significant influence on employee
performance at the Department of Youth, Sports, and Tourism of Samarinda City

Keywords: Interpersonal Relations, Job Evaluation, Leadership Style
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