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PENGARUH MOTIVASI, PELATIHAN DAN PENILATIAN KERJA
TERHADAP KINERJAPEGAWAI DINAS PEMUDA OLAHRAGA DAN
PARIWISATA KOTA SAMARINDA

ABSTRAK

Tujuan penelitian adalah melihat pengaruh dari variabel Motivasi, Pelatihan dan Penilaian kerja terhadap
Kinerja Pegawai, variabel manakah yang paling berpengaruh terhadap kinerja pegawai pada Dinas
Pemuda Olahraga dan Pariwisata Kota Samarinda. Metode penelitian adalah pendekatan kuantitatif.
Dengan pengumpulan data yang digunakan adalah kuesioner yang diberikan kepada 66 responden.
Kemudian diolah data menggunakan SPSS versi 16. Hasil analisis menunjukkan secara parsial variabel
Motivasi Kerja tidak berpengaruh signifikan terhadap kinerja, variabel Pelatihan Kerja tidak
berpengaruh signifikan terhadap kinerja pegawai dan variabel Penilaian Kerja berpengaruh signifikan
terhadap kinerja pegawai Dinas Pemuda Olahraga dan Pariwisata Kota Samarinda. Secara simu ltan
variabel Motivasi, Pelatihan dan Penilaian Kerja secara keseluruhan tidak berpengaruh signifikan
terhadap kinerja pegawai Dinas Pemuda Olahraga dan Pariwisata Kota Samarinda.

Kata Kunci : Kinerja Pegawai, Motivasi, Pelatihan Kerja dan Penilaian Kerja
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The influence of Motivation, Training and Work Assessment on Employee
Performance, which variables have the most influence on employee
performance at the Samarinda City Youth,

ABSTRACT

The aim of the research is to see the influence of the variables Motivation, Training and Work Assessment
on Employee Performance, which variables have the most influence on employee performance at the

Samarinda City Youth, Sportsand Tourism Department. The research methodis a quantitative approach.

The data collection used was a questionnaire given to 66 respondents. Then the data was processed
using SPSS version 16. The results of the analysis partially showed that the Work Motivation variable
hadno significant effect onperformance, the Job Training variable had no significant effect on employee
performance and the Job Assessment variable had a significant effect on the performance of Samarinda
City Youth, Sports and Tourism Department employees. Simultaneously, the variables Motivation,

Training and Work Assessment as a whole do not have a significant effect on the performance of
employees of the Samarinda City Youth, Sports and Tourism Department.

Keywords: Employee Performance, Motivation, Job Training and Job Assessment
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