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Pengaruh Stres Kerja Terhadap Kinerja Karyawan di PT. Kideco Jaya
Agung Departement Safety and Environment

The Effect of Work Stress on Employee Perofrmance at PT. Kideco Jaya Agung
Safety and Environment Departement

Syarifah Kasiefa Yumna * Muslimin Nulipata 2
! Mahasiswa Program Studi S1 Psikologi
2 Dosen Program Studi S1 Psikologi
Email syarifahkyumna@gmail.com

Abstrak. Penelitian ini menggunakan metodologi penelitian kuantitatif, dengan
fokus pada personel Departement Safety And Environment PT. Kideco Jaya Agung
sebagai kelompok sasaran. Penelitian ini menggunakan metode sampling insidental
untuk mengumpulkan data dari sampel sebanyak 64 karyawan. Skala yang
digunakan adalah Skala Stres Kerja dan Skala Kinerja Karyawan. Teknik analisis
data yang digunakan adalah uji regresi dasar. Tujuan dari penelitian ini adalah untuk
mengetahui dampak stres kerja terhadap kinerja karyawan di PT. Kideco Jaya
Agung Departement Safety And Environment. Temuan penelitian ini menunjukkan
bahwa tidak terdapat korelasi yang signifikan secara statistik antara stres kerja
dengan kinerja karyawan. Hal ini dibuktikan dengan Uji T yang menghasilkan nilai
p sebesar 0,770, melampaui taraf signifikansi 0,05. Hipotesis nol, HO, diterima
sedangkan hipotesis alternatif, Ha, ditolak.

Kata Kunci : Kinerja Karyawan, Psikologis, Stres Kerja

Abstract. Job stress is a condition that creates physical and psychological
imbalances, in this case affecting the emotions, thought processes, and conditions
of the employees themselves. Then it affects employee performance, performance is
the result of work obtained by employees in completing their responsibilities. This
study uses quantitative research methods with a population of employees of PT.
Kideco Jaya Agung Department of Safety and Environment. This research uses
incidental sampling technique with a sample of 64 employees. The scale used is the
Work Stress Scale and the Employee Performance Scale. The data analysis
technique used is a simple regression test. The purpose of this study was to
determine whether there is an effect of work stress on employee performance at PT.
Kideco Jaya Agung Department of Safety and Environment. The results of this study
are that there is no significant effect of work stress on employee performance. This
is explained by the T test which produces a significant value of 0.770 where > 0.05.
So that HO is accepted and Ha is rejected.

Keywords: Employee Performance, Job Stress, Psychology
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