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ABSTRAK 
 

Penelitian ini bertujuan untuk menganalisis korelasi antara sistem pemberian insentif dan disiplin kerja 

terhadap kinerja pegawai di Dinas Pekerjaan Umum Penataan Ruang dan Perumahan Rakyat Provinsi 

Kalimantan Timur. Metode penelitian yang digunakan adalah kuantitatif dengan pengumpulan data 

melalui kuesioner yang disebar kepada 170 pegawai. Uji validitas dan reliabilitas menunjukkan bahwa 

instrumen penelitian valid dan reliabel. Analisis data dilakukan menggunakan regresi linear berganda. 

Hasil penelitian menunjukkan bahwa baik secara parsial maupun simultan, sistem pemberian insentif 

dan disiplin kerja berpengaruh signifikan terhadap kinerja pegawai. Variabel independen memberikan 

kontribusi sebesar 14,1% terhadap kinerja pegawai, sedangkan sisanya dipengaruhi oleh variabel lain di 

luar penelitian ini. Penelitian ini memberikan rekomendasi kepada pimpinan untuk terus meningkatkan 

aspek disiplin, kerja sama, dan produktivitas pegawai guna meningkatkan kinerja secara keseluruhan . 

Kata kunci : Sistem pemberian insentif, Pemerintah, Disiplin, Kinerja. 
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Abstract 

 

This study aims to analyze the correlation between the incentive system and work discipline on employee 

performance at the Public Works, Spatial Planning, and Public Housing Department of East Kalimantan 

Province. The research method used is quantitative, with data collected through questionnaires 

distributed to 170 employees. Validity and reliability tests showed that the research instruments were 

valid and reliable. Data analysis was performed using multiple linear regression. The results indicated 

that both partially and simultaneously, the incentive system and work discipline significantly affect 

employee performance. The independent variables contributed 14.1% to employee performance, while 

the remaining 85.9% is influenced by other variables outside this study. This study recommends that 

management continue to enhance aspects of discipline, cooperation, and employee productivity to 

improve overall performance . 

Keywords : Incentive system, Government, Discipline, Performance. 
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