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ABSTRAK

Ritel merupakan bagian dari sektor perdagangan yang mengalami perkembangan sangat
pesat, terlihat dari semakin banyaknya jumlah gerai ritel di Indonesia. Saat ini terdapat
23.000 ritel modern di Indonesia, dengan 14.000 di antaranya merupakan minimarket, dan
sisanya adalah supermarket. Implemetasi Wajib Lapor Ketenagakerjaan Perusahaan di
Dinas Tenaga Kerja dan Transmigrasi yang seharusnya sejalan dengan regulasi nasional,
mewajibkan perusahaan-perusahaan di sektor ritel untuk melaporkan data ketenagakerjaan
yang dapat mengetahui pemahaman mendalam tentang ketenagakerjaan sehingga
penelitian ini dapat memberikan pemahaman yang lebih dalam tentang bagaimana
kebijakan Wajib Lapor Ketenagakerjaan Perusahaan. Jenis penelitian hukum empiris yang
digunakan pada penelitian ini. Metode pengambilan sampel dalam penelitian ini Sampling
Kelompok (Cluster Sampling or Multi-Stage Sampling), berbagai teori seperti Penegakan
Hukum, Pengawasan Ketenagakerjaan, Penyidikan Ketenagakerjaan, Tindak Pidana
Ketenagakerjaan, Sifat Melanggar Hukum, Teori Kepatuhan, Teori Keadilan, dan Ultimum
Remedium. Berdasarkan hasil observasi, para pengusaha di industri ritel di Kota Samarinda
masih ada perusahaan yang belum melaporkan ketenagakerjaan setiap tahunnya kepada
Dinas Tenaga Kerja dan Transmigrasi, kesimpulan yang penulis dapat bahwa pelaksanaan
wajib lapor ketenagakerjaan belum dilaksanakan secara maksimal oleh banyaknya
Perusahaan yang bergerak di industri ritel, seperti yang dijelaskan dalam Undang-Undang
Nomor 7 tahun 1981 Tentang Wajib Lapor Ketenagakerjaan.

Kata kunci: implementasi, wajib lapor, ketenagakerjaan



ABSTRACT

Retail is part of the trade sector that is experiencing very rapid development, as can be
seen from the increasing number of retail outlets in Indonesia. Currently there are 23,000
modern retailers in Indonesia, of which 14,000 are minimarkets, and the rest are
supermarkets. Implementation of Compulsory Corporate Employment Reporting at the
Manpower and Transmigration Service, which should be in line with national regulations,
requires companies in the retail sector to report employment data that can provide an in-
depth understanding of employment so that this research can provide a deeper
understanding of how the Mandatory Reporting policy works. Corporate Employment. The
type of empirical legal research used in this research. The sampling method in this research
is Group Sampling (Cluster Sampling or Multi-Stage Sampling), various theories such as
Law Enforcement, Labor Inspection, Labor Investigation, Labor Crimes, Nature of
Breaking the Law, Compliance Theory, Justice Theory, and Ultimum Remedium. Based on
observations, among entrepreneurs in the retail industry in Samarinda City, there are still
companies that have not reported employment annually to the Manpower and
Transmigration Service. The author's conclusion is that the implementation of mandatory
employment reporting has not been implemented optimally by many companies operating
in the retail industry. as explained in Law Number 7 of 1981 concerning Mandatory
Employment Reporting.

Key words: implementation, mandatory reporting, employment
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