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ABSTRAK 

Penelitian ini mengkaji penerapan asas keseimbangan dalam Perjanjian Kerja Waktu Tertentu 

(PKWT) di perusahaan air minum dalam kemasan (AMDK) PT. TSBA, dengan fokus pada 

permasalahan jam kerja berlebihan dan kondisi kerja tidak aman. Menggunakan metode 

deskriptif analitis, penelitian ini menggabungkan studi lapangan dan kepustakaan. Hasil 

penelitian menunjukkan adanya pelanggaran asas keseimbangan dalam PKWT, termasuk jam 

kerja 8-12 jam per hari selama 6 hari seminggu dan lingkungan kerja berbahaya. Pelanggaran 

ini dapat menyebabkan kelelahan, gangguan kesehatan, dan kecelakaan kerja. Penerapan asas 

keseimbangan belum optimal karena kurangnya kesadaran pengusaha, pengawasan 

pemerintah, dan pengetahuan hukum pekerja. Penelitian ini merekomendasikan peningkatan 

perhatian pengusaha terhadap hak pekerja, penguatan pengawasan pemerintah, dan 

peningkatan pengetahuan hukum di kalangan pekerja untuk memperbaiki penerapan asas 

keseimbangan dalam PKWT di industri AMDK. 

Kata Kunci: Asas Keseimbangan, Hak Pekerja, PKWT (Perjanjian Kerja Waktu Tertentu) 

  



x 
 

ABSTRACT 

This research examines the application of the principle of balance in the Fixed-Term 

Employment Agreement (PKWT) at bottled drinking water company PT TSBA, focusing on 

the issues of excessive working hours and unsafe working conditions. Using an analytical 

descriptive method, this research combines field and literature studies. The results show that 

there are violations of the principle of balance in PKWT, including working hours of 8-12 

hours per day for 6 days a week and dangerous working environments. These violations can 

cause fatigue, health problems, and work accidents. The implementation of the principle of 

balance is not optimal due to the lack of awareness of employers, government supervision, 

and workers' legal knowledge. This study recommends increasing employers' attention to 

workers' rights, strengthening government supervision, and increasing legal knowledge 

among workers to improve the application of the principle of balance in PKWT in the AMDK 

industry. 

Keywords: Principle of Balance, Workers' Rights, PKWT (Fixed Term Employment 

Agreement) 
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