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Hubungan Dukungan Organisasi dengan Kepuasan Kader Posyandu di Masa 
Pandemi di Wilayah Puskesmas Wonorejo 

 
Nindy Lenke Listiyani1, Ferry Fadzlul Rahman2 

1Universitas Muhammdiyah Kalimantan Timur,Samarinda,Indonesia 
*Kontak e-mail: nindylenkelistiyanii@gmail.com 

INTISARI 

Tujuan studi: Penelitian ini bertujuan untuk menganalisis Hubungan Dukungan 

organisasi dengan Kepuasan Kader Posyandu. 

Metodologi: Metodologi yang digunakan dalam penelitian ini yaitu metode analisis 

deskriptif kuantitatif, menggunakan metode Cross sectional. 

Hasil: Hasil penelitian menunjukkan bahwa total kepuasan kader berada pada kolerasi 

0.434 dan hubungan dukungan organisasi terhadap kepuasan kader yaitu berada pada 
0.00 < 0.05. Hal ini menunjukkan bahwa hubungan organisasi terdahap kepuasan kader 
berada pada hubungan sedang. 

Manfaat: Hasil penelitian ini dapat dijadikan sebagai bahan evaluasi dalam 
penyusunan penelitian berikutnya, dan sebagai informasi kepada masyarakat 
dapat dijadikan referensi dalam penelitian berikutnya, dan sebagai informasi 
kepada masyarakat pentingnya Hubungan Dukungan Organisasi dengan 
Kepuasan Kader Posyandu 

 

Kata kunci: Dukungan Organisasi, Kepuasan Kader, Cross sectional. 
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The Relationship Between Organizational Support and the Satisfaction of 
Posyandu Cadres During the Pandemic in the Wonorejo Community Health 

Center Area 
Nindy Lenke Listiyani1, Ferry Fadzlul Rahman2 
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Abstract 

Purpose of study: This study aims to analyze the relationship between 
organizational support and the satisfaction of Posyandu cadres. 

Methodology: The methodology used in this research is descriptive quantitative 
analysis method, using cross sectional method. 
Results: The results showed that the total satisfaction of cadres was at a correlation of 
0.434 and the relationship between organizational support and cadre satisfaction was at 
0.00 < 0.05. This shows that the relationship between the organization and cadre 
satisfaction is in a moderate relationship. 

Applications: The results of this study can be used as an evaluation material in the 
preparation of subsequent research, and as information to the public it can be used as a 
reference in subsequent research, and as information to the public the importance of the 
Relationship between Organizational Support and the Satisfaction of Posyandu Cadres. 

 

Keywords: Organizational Support, Cadre Satisfaction, Cross section. 
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