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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi kerja terhadap Kinerja
karyawan terhadap PT.Mahakam Berlian Samjaya Samarinda.Permasalahan yang di kaji didalam
penelitian ini adalah bagaimana motivasi kerja dan kinerja karyawan yang ada di PT. Mahakam
Berlian Samjaya Samarinda dengan pencapaian kinerja karyawan yang belum memenuhi target
dan harapan yang di tetapkan PT.Mahakam Berlian Samjaya Samarinda. Penelitian ini
menggunakan metedo kuantitatif dengan jenis penelitian deskriptif dan kasual. Dalam penelitian
ini, semua populasi dijadikan penelitian. Dengan jumlah responden sebanyak 98 responden.
Teknik analisis data yang di gunakan yaitu analisis deskrif dan analisis regresi linier sederhana.
Berdasarkan hasil uji hipotesis secara keseluruhan motivasi kerja secara parsial berpengaruh
signifikan terhadap kinerja karyawan PT. Mahakam Berlian Samjaya Samarinda berdasarkan
koefisien determinasi, motivasi kerja berpengaruh terhadap kinerja karyawan sebesar 49,2 % dan
sisanya 50,8 % dipengaruhi oleh faktor-faktor lain yang tidak di teliti dalam penelitian ini.

Kata Kunci : Motivasi Kerja , Kinerja Karyawan



ABSTRACK

This study aims to determine the effect of work motivation on employee performance at PT.
Mahakam Berlian Samjaya Samarinda. The problem in this study is how work motivation and
employee performance at PT. Mahakam Berlian Samjaya Samarinda by managing the performance
of employees who have not met the targets and expectations expected by PT. Mahakam Berlian
Samjaya Samarinda. This study uses quantitative methods with descriptive and casual research
types. In this study, all populations were used as research. With the number of respondents as
many as 98 respondents. The data analysis technique used is descriptive analysis and simple linear
regression analysis. Results Based on the overall hypothesis test, work motivation partially has a
significant effect on the performance of employees of PT. Mahakam Berlian Samjaya Samarinda
based on the coefficient of determination, work motivation affects employee performance by
49.2% and the remaining 50.8% is influenced by other variables that are not careful in this study.

Keywords: Work Motivation, Employee Performance
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